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what to expect from the next release

= |anguage packs

= career journey (update 2) @
= report and analytics (update 2)

= jdp (update 3) @ .

= Portfolio update

" ui/ux improvements
" Learning management

= Cvassignments
= Mobile ui/ux
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01 | language packs

© Comaea International, 2024. All rights reserved. www.comaea.com



language packs | preference

= @ comaea P S * Ability to set available language packs by account
& * Ability to select default language by account

Ability for user to select language preference from
available language packs

ol A i

© Comaea International, 2024. All rights reserved. www.comaea.com
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career journey-2 | browse best match roles

° Role Search X

Browse roles across your organisation * Ability to compare your competency profile with other
j i age and see best
Job Profiles Q) search for a role... [ @ columns J [ Y Filter J JOb prOfIIes from the Career Journey p g e
matches.
Job Profile Match |= Favourites Actions
Digital Capability Manager I1: Talent SEO (Digital Talent) 100% v
Associate Data Governance Manager (HEOQ) (Digital Talent) 90% v
Data Governance Supervisor (Digital Talent) 85% v
IS| Cyber risk analyst (Information Security) 72% v
1S| Cyber security manager {Information Security) B4% [w]
IS| Cyber security engineer (Information Security) 5504 [w]
IT| IT specialist {Information Security) 49% Q
IT | Business analyst (Information Security) 43% Q
IT | Data analyst (Irformation Security) 3904 [w]

© Comaea International, 2024. All rights reserved. Www.comaea.com
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3 comaea Switch to C10

@

(=]}
(=)

Career Journey

Plan your career development

. ‘
d ‘ I d
AF | DS04 | Principal/Senior Data
Scientist
GACF | Data Scientist Roles

Career Step 2

Career Step 1

L
\

AF | DSO3 | Data Scientist
GACF | Data Scientist Roles

AF | DSO2 | Associate Data Scientist
GAFC | Data Scientist Roles
Current

© Comaea International, 2024. All rights reserved.

career journey-2 | align sort order

View As: Employee v

My Career Journey

(® Career Step 2

AF | DS04 | Principal/Senior Data Scientist
GAFC | Data Scientist Roles

Career Step 2

@ Career Step 1

AF | DS03 | Data Scientist
GAFC | Data Scientist Roles

Career Step 1

(® Current

AF | DS02 | Associate Data Scientist
GAFC | Data Scientist Roles

Current

7

] Role 10f1

o ® @

: 7 Role 1of 1

( Role 10f1

Right hand panel will match left hand graphic —ie
current role at the bottom.

Minor updates to layout to accommodate browse
roles outside of your current job family.

Some architecture updates ahead of future
succession planning functionality in C11.9

wWww.COmaea.com
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made

Q search Employees, Organisat

ssment of your te

alyst Open

b Readiness
mployees working in AF| DA2| Data Analyst

lamental Criterla
Changing and Improving

Managing a quality service

Seeing the big picture

Working together

I Criteria

i

®

Competency Heatmap
Examine an in-depth v

Filter applied: Data Analyst Open

Overall Competency Level Distribution
30 1262

409

Competency Distribution

of your team’

asy

Y/ Filter (215 employees)

23 Expand

]

R Not Assessed Below AtJR
W &= =E
w 3% |[121]
w 2 |[]
w 7 36 8 iril ‘

® NotAssessed Below AtJR

ganisations, Job Prof

490

105

Showing 215 employees working in AF| DAOZ| Data Analyst

Qse

h for competencie:

A Core Fundamental Criteria

Competency
Behaviours: Changing and Improving
Behaviours: Managing a qualty serice
Behaviours: Seeing the big picture
Behaviours: Working together

A Additional Criteria

Competency
Behaviours: Defivering at pace
Behaviours: Leadership

OO0 0O=s

)OO O S

Trend ()  Index

~ 100

100
~ 100
£ 100

Trend (D)  Index

- 100

- 100

Viewhs:  Omganisator 63) cOMaea

[@ coumn | [,

Above  Distributior
62
51

62

51

Above  Distributior

Y Filter (215 employees)

skill distribution, highlighting key strengths and skill gaps.

8 job Profit | Browse All
AF|DAO2| Data Analyst (GAC
progression

Current (Default)

report and analytics-2 | all reports

Gap Analysis

Review a detailed breakdown of identified s

Filter applied: No Fiter Open Fikte

Learning Needs

earch Employee:

Job Profiles.

ill gaps and prioritise areas for

Employee Competency Gaps

Showing competency gaps of 1500 employees

Q search forc

Competency

ViewAs:  Organisation Manager v

avel (not included) 59

v 12 months ago

Competencies with no evel @ rionign spotign
= ) °
{ 22 Expand ‘ 1F Sort ‘ ‘ 3 Column ‘ | & xport
[0} N A w P E Distribution
=]
3
5
3
= @
® N Distribution

© Comaea International, 2024. All rights reserved.

o 2@

Filtor appliad; GORS, Moj

View Controllers

P
Y Filter (1500 employees)

2am development.

2 job Profile | Browse All

ViewAs:  Organisation Manager v

(O 4

d Vi

All

Progression

Time travel (not Included)

Current (Default) v 12 months ago g
Competencies with no level @ Hianighe spotight competency
52 Expand sort | [ @ cotumn | [ expon | < 10f1pages
Employees N AW P 3 Distribution (steps)

54 3

5 : |E
(=)

58 1

Digital Capability Manager SEO II | Team Spider

Core Fundamental Critera (6 employees)

® Average Approved Level @ job Requirement

© NotAssessed & Below & AULR @ Above

S|
ETH Irm

‘ V Filter (215 employees) View As:

elopment

Team Spider Summary

Organisation Manager

sge level for & employees in Digital Capability Manager SEO It

Visualize  Core Fundamental Criteria v

Competency
Behaviours | Changing and Improving

Behaviours : Managing a au

Behaviours: Seeing the big picture

Behaviours | Working toget

Behaviouss : Delivering at pace

Behaviouss : Leadership

Skl DDat: Reationship Management

SFIA: Project Mansgement

Speciatams: Languages and Frameworks:
Apprenticeship by Levy Framewerk

Speciasams: Performa
Learning and development frameworks

ew A

—
>

Tof1g

1 emplojees  Aversge  Deita
. 2
oy service . n
. s
: 3 .
s u
B 2
3 3
3 s
2 i
e s .

From user feedback, all reports will feature a cleaner
and more modern design layout for improved user

experience.

wWww.COmaea.com
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o\ comaea
-7

idp-3 | idp tracking

3! comaea Q search Emplayees, Organisations, Job Profiles.... Y Filter (100 Employees) View As: Organisation Manager

o 2 @

* New manager report - Team plans showing employees
plan status, approval for each plan template

gQ Team Plans

Outlining the team's plans, defined goals, and actions

o] Filter applied: AF|DAO2| Data Analyst Open Filter Data Focused View 7

&% Job Profile | Browse All @
Plan Approval and Status H

&

AF|DAD2 | Data Analyst (GACF | Data Analyst Roles) X

70% Plans Approved by Employees 50% Plans Approved by Manager

Plan Template

&30 2 130 v 55 2025 Individual Development Plan v
Q & NotStarted 8 In-progress (v Completed Show all (100) View by Organisation
30 Employees have not started yet
o
L)
Employee List
[erc Showing plans status of 215 employees working in AF [DA02 | Data Analyst
C%Q Q Search for employee.. 3 Expand { E Column I (1, Export < 1 of 1 pages
< Employee = Current Job Profile Plan Name Plan Status Y/ Approved (E

x? 9 Anne-Marie Mitchell AF | DAO2 | Data Analyst 2025 | Individual Development Plan 4N Not Started
,@ E Aquinas User AF | DAO2 | Data Analyst 2025 | Individual Development Plan () completed 25Se
A
* @ Bens Robert AF | DAOZ | Data Analyst 2025 | Individual Development Plan 8 In-progress 2 Ne
x? . Beyonce Hadid AF | DAO2 | Data Analyst 2025 | Individual Development Plan B In-progress 1])a
;? . Curtis Bryan AF | DAO2 | Data Analyst 2025 | Individual Development Plan B In-progress 12 Fe
atn
* o Euan Gillespie AF | DAO2 | Data Analyst 2025 | Individual Development Plan B In-progress 2]a
AF | DAO2 | Data Analyst 2025 | Individual Development Plan () completed 7 Au

> * @ Jane Hall

© Comaea International, 2024. All rights reserved.
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idp-3 | continued professional development

comaea

CPD Record

Continuous professional development

CPD Plan

CPD Plan 2025

©

19.75

CPD Hours completed

©

16.25

CPD Hours left to do in this period

Target: 36 hours (55%) completed

s
P 19.75

hours

rs

N

w

w

o

@ EditcPD Plan

Assigned Reading
Classroom

Coaching Mentorship
E-learning

External Training Course
Internal Training Course
On Job Training

Others...

© Comaea International, 2024. All rights reserved.

6hrs

3hrs

Shrs

2hrs

1hr

0:30hrs

1:20hr

View As: Employee v

[

CPD Tracker

CPD Item =

Fire safety (CSL)

PSACE conference

Leadership course

Lunch & learn teamwork session

Lessons learned reporting
elLearning

Type \Y

6

Internal Training
External Training
E-learning

External Training

E-learning

o @
o )6 ) R

Date ¥
1 Sep 2024
9 Sep 2024
11 Sep 2024

2Sep 2024

12 Sep 2024

Hours =

6:30 hrs

10:30 hrs

12 hrs

3hrs

4 hrs

New CPD log with the ability to set target hours and

track CPD type.

Exportable to send to professional body

www.COmaea.com
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@ comaea

Pchrtfolio

Highlight your accomplishments, experience, and skills in a curated portfolio showcasing your expertise.

comaea

portfolio | quick f

2025| Individual Development Plan

2] Plan Summa Ongain L
y going
Timeline Start date: 2 Sep 2025 End date: 1 5ep 2026 (ongoing since 209 days, 156 days te ga)
Approval Status + Approved by Karenjane Cantiveros on 15 5ep 2025 » Not Approved by Manager yet

Manager/s Susan Walsh, Melanie Webb, Sarah Salthouse, Shanza Asif

Plan Description

The Individual Development Plan (IDP) is your personalised roadmap for continous learning and growth, Here you can outline and identify your overall development needs, align with broader organisational and strategic
objectives, and plan actionable steps to enhance your skills and career progression.

1. What do you want to achieve this year?
Iwant to improve my skills in UIUX design and contribute to more high-impact projects.

2. What benefits will it bring?

It will enhiance my design expertise, improve project outcomes, and increase my value within the team.

3. What will stop you from achleving it?
Limited resources or lack of oppertunities for challenging projects could hinder progress,

4. How can the organisation help you achieve it?

The arganization can provide access to professional development resources and invalve me in mere camplex projects.

Plan comments and documents

= Tany Martin Hi, Cannor, [ wanted to distuss the *Behavigurs: C and Impeoing” competency w ¥ou've done well adapting to new processes, but 1 1 gest improvements. Have any ideas come to mind?
B 5 jun 2024
@ covorsromn Yes, actually. 1 think a quick daily check-in might helg with same of the communication delays weve been experlencing.
7 Jun 2024

¥ Touchpoints
@ Kick Off Meeting + Completed on 2 Sep 2025

The questions and answer for kick-off meeting touchpoint

© Comaea International, 2024. All rights reserved.

Switch to C10 View As: Employee ® Q @

[ Y Quick Filters ][ & Print J B

ilters & idp section

* New button for quick filters, by doing this user can

easily pick filter that focus on certain sections using
pre-set filters and they can customize it to their own
liking too

e New section is added for IDP which will show all of

plans of user

wWww.COmaea.com
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ui/ux improvments| splash page

X

* New splash page that brings the welcome message to
the homepage

ATilbury Douglas

Welcome to My Competence *  Will automatically display on first visit

My Competence offers a complete and integrated set of tools to help
you effectively manage your competency, capability and capacity.

* Canbe viewed subsequently when required

Using My Competence you can:

*  Welcome widget on dashboard may be removed

= Anaylse yourself against competencies required for your role

+ Create a Development plan to fill any gaps

« Identify career development opportunities

* Have a structured development conversation with your manager

Start now by undertaking a self assessment of your competency, by F

clicking the Competency icon on the Homepage.

If you have any questions please contact learning@tilburydouglas.co.uk
Best regards,

Learning and Development Team

© Comaea International, 2024. All rights reserved. www.comaea.com
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ui/ux improvments| manager widgets

(‘}) comaea Q search Employees, Organisations, job Profiles.... Y Filter (1500 Employees) View As: Organisation Manager ® @ %

® * Widgets have been enhanced for better visual clarity
= | r : and readability, making key information easier to view

80
Os |
Wel back C By > at a glance.
*’ elcome back, Lonnor
00
=
P Visualizing global statistics for 1500 employees. 89 pashboard = List
Widgets
é} Filter applied: GORS, Major Projects, C Open Filter
& Assessment Status A3 Competency Heatmap A i Team Spider 2
“ Monitor your team's assessment progress and completion status Visualize team skill distribution with a heatmap. Showing team spider for job profile "AF| DA02| Data Analyst”
]
G“\\ ® Completed 300 s None 300 @ Average Approved Level
39 & \‘ B Pending Self 675 27% Awareness 400 @ Job Requirement
Assessment 1 )
1 500 [ | 33%. Working 500 © Not Assessed
a Pending Initial ” - )
@ Employees = Approval ca - 13% Practitioner 200 & Below
& @ Pending Re-Approval 300 . 6% Expert 100 v AR
Cé 7 B @ Notstarted 5 . 6% Only used for CS behaviours 100 o o © Avove
@,
o Gap Analysis A i Team Strengths A i Team Compliance 2
Identify skill gaps within your team and areas for improvement. Highlight your team's key strengths and expertise areas. Track your team's compliance against their roles
5@1, Delivering at Performance Seeing the Shisngingand
a i Improvin
“in‘: LWEQ::Q?S Management Leadership big picture Tzoo) 9 Percentage match against
: ‘ o i 75%

Job Requirement for

Frameworks
> (500) Managing a i Compliance 1200 Employees
Problem Proje quality service Working ploy
solving Management (340) Together

© Comaea International, 2024. All rights reserved. www.comaea.com
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Karenjane's assigned learning list and status.

(2) Competency Gy certificates

& Learning

Q) search Employees, Organisations, Job Profiles....

GU Development

Learning Status

Showing status for all assigned learning

Assigned Learning
Karenjane's assigned learning is shown below.

Learning F
. Prince 2 Practitioner
@ Future - Engage - Deliver: Be the
leader you can be
Neuroscience and Change (CSL)
Change Agility (CSL)
[B) continuous improvement (C5L)
@ Emotional Intelligence online
course
BCS Modelling Business Process
(=] Groups and Teamwork

6 6 B 6 6 6 6 06 «

a3

v Overdue E Assigned/Inprogress

Q) search for learning...

<

Type =Y

External Training Course

Internal Training Course

External Training Course

On Job Training

Coaching Mentorship

elLearning

External Training Course

elLearning

© Comaea International, 2024. All rights reserved.

7 Filter (1500 Employees)

<

learning | event waiting list

o °@

View As:  Organisation Manager

BES Documents (7) EA portfolio [a")

Es

0 o GEKEN

Event

Register to an event

May 2024, 13:30 - 15:30

Register to an event

No Event available

No Event available

Register to an event

No Event avallable

~ Completed Show All

1 of 12 pages

E Assigned Date |5 Due Date

11 June 2024 11 Sep 2024

Register to an event x

17 Sep 2024, 13:00 - 15:00, On Site
L&D Training Room, AZT1, L&D

Training Room

7 May 2024, 13:30 - 15:30, On Site
L&D Training Room, AZT1, L&D

Training Room

If you can't attend the available events you
can sign up for the waiting list for learning

Prince 2 Practitioner

Sign up for waiting list 33

124

24

124

124

24

124

24

F

=
o

Users are allowed to sign up for waiting list if there are no
available events or they can't make it to the date of available
events.

wWww.COmaea.com
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@ comaea Switch to €10

View As: Employee @ a &

Detailed document that showcases your professional and academic accomplishments

cv
a2
= Add/remove elements

Work History
Assignment
Education

B course

© Comaea International, 2024. All rights reserved.

Company / Employer

Comaea UK Limited [ (@ rdit ] [ (] De'ete] { FS Document } ~

Start Date End Date
14 Nov 2023 -

Pasition

UI/UX Designer Current Employment

Overview of Work

Amet minim mellit non deserunt ullamco est sit aliqua dolor do amet sint. Velit officia consequat duis enim velit
mollit. Exercitation veniam consequat sunt nostrud amet. Amet minim mollit non deserunt ullamco est sit aliqua dolor
do amet sint. Velit officia consequat duis enim velit mollit, Exercitation veniam cansequat sunt nostrud amet.

Department/Unit Reference

Design and User Experience Department Tony Martin

Persan Jab Profiles Areas of Responsibility

UI/UX Designer * User Research and Analysis

» Design and Prototyping
+ Collaboration with Development Teams
= Continuous Improvement

Comaea UK Limited, UI/UX Designer 14 Nov 2023 - Current ~

() Assignment

Company ! Organization ( 1e2 Fdit ] ( o] nﬂlnrp] r F= pacument W ~

cv | assignments

Users can now add documents to cv

www.COmaea.com
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* comaea

® 0@

Welcome back, Connor 8 r

- |
Showing data for the job profile ‘_

Digital Capability Manager II: Talent SEO v

b

Dashboard

=

Learning

=

Career Journey

B

Documents

© Comaea International, 2024. All rights reserved.

Competency

&

Certificates

o

Development

EE

Portfolio

mobile | employee home

Desktop to mobile design flow

www.COmaea.com
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@ comaea

® 0@

Welcome back, Connor
Showing data for the job profile

Digital Capability Manager II: Talent SEQ ~

Competency Summary & A

View a concise overview of your key skills and proficiency
levels.

o ar ve

S Mot Assessed

a4

& Below @ AtJLR @ Above

Spider A

Visualize skill proficiency and gaps with an interactive spider
chart,

Learning A Al
Access your list of assigned courses and track your learning
progress.

@ a9 @ =
Home

Dashboard Competency More

© Comaea International, 2024. All rights reserved.

-_I

mobile | employee dashboard

Improvement to "more" menu for mobile view

Skills and Compliance

3] & | =4
Competency Certificates Learning
Development
) =) SE]
Development Career Journey Portofolio
Others
B a8
Documents Site map

Back to home

www.comaea.com
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mobile | competency summary

3 comaea

Competency Summary

Current

Digital Capability Manager II: Talent SEO

Digital Talent

Job Readiness

91 &1 v 6

@ 0 @

@
85

Compliance

()

4

B Not Assessed @ Below '+ AtJLR @ Above ShowAll

Competencies e Q IF

Core Fundamental Criteria

Behaviours: Changing and Improving
Last updated: 5 May 2025

Behaviours: Managing a quality service
Last updated: 5 May 2025

Additional Criteria

Behaviours: Delivering at pace
Last updated:

Behaviours: Leadership

3 comaea

@ 0 @

Competency Summary E @
Current 85%
Compliance

Digital Capability Manager II: Talent SEO

Digital Talent

Job Readiness

91 &1

V6 a4

B Not Assessed @ Below '+ AtJLR @ Above ShowAll

Competencies

¥ Q E P

Core Fundamental Criteria

Behaviours: Changing and Improving @

Last updated: 5 May 2025

Self-assessment

Cross Assessor

Approved Level

A Below

Last updated: 5 May 2025
Development Target o - - 4 4
Technical Specialisms
- Linked Learnin & View Learnin
Specialisms: Languages and Frameworks: & 9 < 9
2 G
o — e —
@ g = @ g =
Home Dashboar mpetency Maore Home Dashboard Competency Maore
——

© Comaea International, 2024. All rights reserved.

New card view for competencies in mobile view

wWww.COmaea.com
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@ comaea

© Comaea International, 2024. All rights reserved.

@3 comaea

Learning Summary

Learning Status

&3

® 0@

@
@3

& Overdue [ In-progress & Completed

Assigned Learning

& overdue

Prince 2 Practitioner

i s 0

-

| GotolLearning ® 1

Mark as Complete

B °

8 In-progress

Groups and Teamwork

@ g2

Home Jashboord

&\ Overdue

Future - Engage -
Deliver: Be the leader
you can be

Cassroot o0
- ~
| Register v |
s v S 1)

Mark as Complete

o

2 In-progress

Behaviours: Managing
a quality

mobile | learning summary

Use of desktop card view for mobile in showing

different learnings

wWww.COmaea.com
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this release
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system architecture | zero level skills

@ comaea  swichtoCio viewas:  tmpioyee v O @ (R
@ Current

Competency Summary Digital Capability Manager II: Talent SEO B
89 View and track your assessed competencies and proficiency levels. Digitallslent

click here to see your full list of competency .
< & more v >

Assessment progress 1o} Job readiness
LTSI
o1 FAY] 5 @a
Self-assessed 29/29 Competencies  Approved 29/29 Competencies

© Not Assessed & Below & AtJLR & Above ShowAll

Charts

@

View as Spider

Competencies Q Search for competencies... [ 2 Expand} { = Sort] { \s Filter] [ 0 column ‘J

~ Core Fundamental Criteria

Competency Self-assessment Approver Level Job Requirement Job Readiness
Behaviours: Changing and Improving @ 1] 1 2 3 4 X 0 i 2 4 g [S]
Behaviours: Managing a quality service @ 0 n 3|4 X n 1 2 3| 4 3 &
Behaviours: Seeing the big picture @ 0 n 4 X 0 n 4 3 v

Behaviours: Working together @ 0 nlnx 0 un

n 3 v

~ Additional Criteria

Competency Self-assessment Approver Level Job Requirement Job Readiness

Behaviours: Delivering at pace @ 0 n B | 4 X 0 nl 4 3 v
» @aal . < . aEf - : v

@

Behaviours: Leadership

© Comaea International, 2024. All rights reserved.

Development Target

Add Development Torget
suggestec: Level 3 (3)
Add Development Target
Add Development Target

Development Target

Add Development Target
suggested: Level 3 (3)

There is a need to remove zero-level proficiency levels
from the compliance calculation for current and future
reporting requirements

For the user there will be minor visible difference and
no change in usability or behaviour

Compliance scores may change slightly (by a few %)

Additional weighting is being applied to higher levels
to reflect the increased effort to attain those levels.

wWww.COmaea.com
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s comaea Switch to C10

Employee Summary

Viewing Karenjane's assessment summary

E2) Competency ER Portfolio
Assessment progress 9
T e ————————
Cross-assessed 11/11 Competencies
Competencies

~ Core Fundamental Criteria

Competency Cross-assessment

Behaviours: Changing and Improving @ 0 ad =24 B3 4 X
Behaviours: Managing a quality service @ o A8 E24) 3 4 X
Behaviours: Seeing the big picture @ 0 H| 4 X

Behaviours: Working together @ 0 |n X

~ Additional Criteria

Competency Cross-assessment

Behaviours: Delivering at pace @ 0 nl 4 X

© Comaea International, 2024. All rights reserved.

assessment| cross review

View As: Employee v

e Karenjane Cantiveros

Current Digital Capability Manager II: Talent SEO

¢ B B

Job readiness

S1 [og]

© Not Assessed

Vs @4

& Below

Q Search for competencies...

Job Requirement

Job Requirement

¥ AtJLR @ Above ShowAll

® @ @

Charts
@

View as Spider

[ S3 Expand] [ & Sort] [ av4 Filter] [@ Columnj

Job Readiness Cross Assessor Updated

S 14 June 2024
O 14 June 2024
v 14 June 2024
v @ 14 June 2024
Job Readi Cross A or Updated
v 14 June 2024

Actions

(S comen?
(S o) [
(S o
(S comn?

Actions

CESIC

Ability to set up cross-reviewers (up to 5)

New widget on employee dashboard — “ People to

Review”

wWww.COmaea.com
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report and ana

Y Filter (1014 employees)

Job Profiles Report

This report shows employees with their job profiles and progression

Filter applied: Project Management Open Filter

Job Profile Summary

10000 434 277 998 1000

Current Career Step 1 Career Step 2 Skills Audit Accreditation

72 out of 1014 employees have more than 1 current role profile.

14 out of 1014 employees have no current profile.

Employees Job Profile
Showing all job profiles of employees and their progression

i

Employee Unit

9 Anne-Marie Mitchell GOST

E Aquinas User GOST
@ Bens Robert GOST
. Beyonce Hadid GOST
. Curtis Bryan GOST

e Euan Gillespie GOST

2 0 0O 0 0O 00

© Comaea International, 2024. All rights reserved.

Q Search Employees, Organisations, Job Profiles..

800

Strategic Profile

fii

&5 Job Profile | Browse All

View As: Organisation Manager v @ Lg g

Data Focused View A

AF|DAO2 | Data Analyst (GACF | Data Analyst Roles)

Progression

Current (Default)

Position

Project Manager

Project Manager

Project Manager

Project Manager

Project Manager

Project Manager

(3]
Time travel (not included)
' 12 months ago v
2 Expand J ’ 15 Sort ] I 0 column ] ’ Ty Export ]
< 1of1pages
Current role with Compliance IF Career
JRDP004-4 | Programme Manager/Director (SCS1) - 92%
JRDP003-4 Programme Manager/Director (G6) - 92%
JRDPOO3-
JRDP003-6 Project Manager/Director (SEO) - 92%
JRDP0O04-
JRDPO04-4 Programme Manager/Director (G6) - 92%
JRDP004-.
JRDP003-4 Project Manager/Director (SEO) - 92%
JRDPO04-4 Programme Manager/Director (G6) - 92%
JRDP0OO4-

JRDP003-4 Project Manager/Director (G6) - 92%

JRDP003-6 Project Manager/Director (SEQ) - 92%

lytics-2 | Job Profiles Report

New widget and report to view what job profiles
people have added.

Also the ability to filter on those with more than one
current job profile.

Some architecture updates ahead of the succession
planning functionality due in C11.9
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Development

This area is where you can create your plans, goals, and actions to improve your skills.

~~ 2020 | Individual Development Plan (archived) :

Started 1 Dec 2020 (overdue)

Plan Items

~ ¥ Touchpoints
@ Kickoff Meeting « 2 Sep 2020
4@ Mid Point Review * 14 Feb 2021
4 End Point Review + 31 Aug 2021

é', Create Team Leadership Lunch
and Learn Sessions

ﬁ Carry out a review with the Team
ﬁ Create a Training Outline
Create a timeline for delivery

é Review and adapt our Portfolio
Dashboard Reports

Review current Portfolio
“? Dashboard

Identify and Meet with key
€7 stakeholders to determine
reporting needs

ﬁ Build a draft report and share
with stakeholders

080

080 :
aeo :
800 :

880 :

0080 :

aeo :

2024

SEP ocT

@ Kickoff Meeting

NOV

View As:

View Other Development

2025

DEC JAN FEB MAR APR

@ Mid Point Review

Employee v

idp-3 | archived plan

® 2 @

+ Create a new plan

SEP 2020 - AUG 2021

MAY

JUNE

JuL AUG

End Point Review €p

Ability to archive plans

www.COmaea.com



competency made easy

@comaea
misc-functionality-2 | self registration

P W « (3 comaea * Tokens will be created in Admin and linked to an
organization unit

* Users are sent a link to self-register using the token

Log in with token _
et o coken gt el * Admin can move users as necessary

First name

Your first name

Last name

Your last name

Email

Your email

Password

Your password @

Token

Your token
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