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what to expect from the next release

IDP-4 = Cross-Assessment @
Mobile Ul/UX = Search and Filter .
= Reports & Analytics-2 = Misc. Functionality-2

= Tagging-2 = Job Descriptions
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idp-4 | idp-touchpoint edit

Owerlay - Touchpoint

(:;.) comaea w G—() 2024 | llriifrljpp\ilt::rwn‘ Plan ) ¢ TOUCh pOints can be editted dire Ctly
from the gant chart or items list
) Development (5 29 5ep 2024
Home . . . o
This area is where you can create your plans, goals, and actions to improve your competency. |
Template
09 Kick-Off Meeting w

Dashboard
2025-26 | Individual Development Plan : Tauchpoint
Started 1 Jan 2025 (ongoing for 161 days, 202 days to go!) Kick-Off Meeting
. 2024 2025
Competencies Plan Items DEC FEB MAR Notes (D)
We had a goad session about planning and was great
& ~ ¥ Touchpoints to see each other
Learning @ Kick-off Meeting ® 10 Feb 2025 @ Kick-off Meeting
@ ¢ Mid-term Review e 10 Jul 2025
Development ; e
Creating a new Training - :
8 package @00 ¢
Oe . .
® Improved efficiency in :
C 8 policymaking 000 ¢
areer journey
Kick-off Meeting 000
Rk
Portfolio g Add new Goal -+
- Private Note 63
Add new Action +
Documents . E?' Comment ] @ Document J

L Delete J
WWW.COmaea.com
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idp-4 | idp ui updates

('h comaea Switch to C10 View As: Employee v (@) Q % .
- * The Create a Plan screens have been updated with

® revised look and feel to help completion

S
View Timeline

This area is where you can create and edit your plans, goals, and actions to improve your skills.

G
5] Plan References: €0 View History [55) View Competency
—
& Overview and Timeline . gla
o & Overview and Timeline
Describe your plan and general timeline L
5
Talking points Start date End date Plan template
@ Talking points to be discussed as part of P .
the plan 2 Sep 2024 @ 1Sep 2025 2024 | Individual Development Plan v
Plan name
Goals and Actions 2024 | Individual Development Plan

Add goals and actions to your plan now
) Your manager
or do it later

Susan Walsh, Melanie Webb, Sarah Salthouse, Shanza Asif

Touchpoints

Review dates where you will review

your plan Add comment and document [ @ cDmmEm? [ 5 Documem?

You can add comments and documents to this plan, these would be visible to your manager

Review and Approve

© O O

[ N
‘ Download Template Upload PDF |
See a summary of your plan I '
! Click to download this template to your computer Uploaded pdf will used as template or will populate your data ]
i Download Template Browse Files i

Next Step >

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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idp-4 | talking points expanded view

References: €0 View History [:=] View Competency

", Telking points *  When editing the Plan, an new expanded view will
"* Share all my input with manager o Expan: v A . . .
make it easier to add detailed text responses.
Plan summary () Private Note (3
This Annual Review is your opportunity to reflect on your performance, progress, and experiences

over the past year. It helps capture what’s gone well, what could be improved, and where you'd
like to focus your energy moving forward.

o Talking points L X Talking points x

Prepare and answer the talking points for discussion with your manager Prepare and answer the talking points for discussion with

your manager
Plan summary private Note (5

Plan summary Private Note ()

This Annual Review is your opp y to reflect on your p . progress, and experlences over the past year. It helps capture what's gone well, what
could be improved, and where you'd like to focus your energy moving forward. This Annual Review is your apportunity to reflect on

your performance, progress, and experiences over
the past year. It helps capture what's gone well,
what could be improved, and where you'd like to
focus your energy moving forward.

Please answer the questions below with honest, thoughtful responses. Your input will support a meaningful conversation with your manager about your
achievements, challenges, and future priorities.

This is not a test—it's a chance to share your perspective and shape your development journey.

Please answer the questions below with honest,
thoughtful responses. Your input will support a
meaningful conversation with your manager about
your achievements, challenges, and future
priorities.

‘This is not a test—it's a chance to share your
perspective and shape your development journey.

Supporting Information ~

This Annual Review is your opportunity to reflect on your performance, progress, and experiences over the past year. It helps capture what's gone well, what could
be improved, and where you'd like to focus your energy moving forward.

Please answer the questions below with honest, thoughtful respanses, Your input will support a meaningful conversation with your manager about your
achievements, challenges, and future priorities.

This is not a test—it's a chance to share your perspective and shape your development journey. Supperting Information ~

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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idp-4 | new section for goals & actions

comaea  switchtoCio vewns: empoee v ® @ (@ * The Create a Plan workflow now separates the Talking
Points and adding Goals and Actions

This area is where you can create and edit your plans, goals, and actions to improve your skills.

o
02
& Plan References: {0 View History (&) View Competenc
Overview and Timeline Add Goals to your Plan (@ comaea  swicnocio vewss:  empws v @ @ R
B Do you want to create some goals now? You can expand on these and add actions later, leave blank if you want to do this later.
Describe your plan and general timeline ®
S
= View Timeline
= é Create Team Leadership Lunch and Learn Sessions | 3 Sep 2024 - 14 Feb 2025 @ (@ . This area is where you can create and edit your plans, goals, and actions to improve your skills.
. . Os
Talking points
Talking points to be discussed as part of
- - ry petency
) the plan <& Review and adapt our Portfolio Dashboard Reports | 3 Sep 2024 - 14 Feb 2025 v @ =) Plan References: O View tistory - (3 View Competenc
+ Add more goals
& Overview and Timeline
E . Describe your plan and general timeline
Goals and Actions ~+% Add Actions to your Plan
Start date End date Goal template =4 v
N Do you want to create some actions now? You can expand on these later, leave blank if you want to do this later.
Add goals and actions to your plan now Talking points
i ili i Talki be d d f
or do it later. 3 Sep 2024 = 14 Feb 2025 (@) Improve Personal Capability and Team Capacity v @ o :?"pmnrs to be discussed a5 part o D —— 5 @
Goal name =) Goals and Actions 29 Create a timeline for delivery | 15 Dec 2024 - 15 Mar 2025 ¥ ©
Touchpoints
. " Add I d acti 1 1:
i N Create Team Leadership Lunch and Learn Sessions Save Goal 'dgza‘ S:f R
Review dates where you will review m orcorater.
Start date End date Action template
our plan
yoarp Touchpoints 29 5ep 2024 () 29 Nov 2024 &) Development Action ~
@ Review dates where you will review
+ Add I your plan Action name Link this to a goal (optional)
more goals
@ Review and Approve Carry out a review with the Team Leaders Create Team Leadership Lunch and Learn Sessions ~
See a summary of your plan @ Review and Approve .
See a summary of your plan
~9% Add Actions to your Plan
&
’ Do you want to create some actions now? You can expand on these later, leave blank if you want to do this later. &
>

< Previous Step Next Step >
>

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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@ comaea

idp-4 | cpd ui updates

@ comaea View As: Employee v ® @ . . . .
— @ * CPD Logis revised to align with the new IDP look

@ " cPD Log and Feel

{ (1, Export ][ + Create new CPD Plan ]

Track all of your continuous professional development (CPD)

Os
Started 1 Sep 2024 (ongoing since 209 days, 156 days to go)

® View Other CPD v Item = Type Y Date I Hours =
Fire safety (CSL) 6 Internal Training 1 Sep 2024 6:30 hrs

85 @ @ PsACEconference 5 External Training 9 Sep 2024 10:30 hrs
Leadership course 4 E-learning 11 Sep 2024 12 hrs

1 9 0 Lunch & learn teamwork .
. 5 External Training 2 Sep 2024 3hrs
CPD hours completed CPD hours left to do in this period session

Lessons learned reporting

) 4 E-learning 12 Sep 2024 4 hrs
elLearning
Target: 16 hours (target met) v exceeded target by 3 hours @
Breakdown
g 1 Assigned Readi 6hi
7 “ ssigned Reading rs
?l 2 Classroom 3hrs
1

3 Coaching Mentorship 1hr

5
1 9 4 E-learning Shrs
External Training Course 2hrs
hours
' 6 Internal Training Course 1hr
E 4 ‘ 2 7 On Job Training 0:30hrs
” 8 Others... 1:20hr

w

© Comaea International, 2025. All rights reserved. WWW.comaea.com



(%3} comaea

petency made easy

@ comaea Switch to C10

@ Competency Based Pay

Proficiency calculation based on competency
2024

E 2024 October | Proficiency Review

Date Job Profile
20ct 2024 Cyber Risk Analyst
5 Change

E 2024 April | Proficiency Review

Date Job Profile
2 Apr 2024 Cyber Risk Analyst
Change
2023

E 2023 April | Proficiency Review (Archived)

Date Job Profile
15 Mar 2023 Cyber Risk Analyst
2022
a‘E‘b 2021

D 2021 October | Proficiency Review (Archived)

Date Job Profile

© Comaea International, 2025. All rights reserved.
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View As: Employee v ® e % @

-+ Create new CBP

Calculate

Proficiency Alignment Preview (1)

Proficiency Level : 5 Calculate
Proficiency Alignment (1)

v @14

© NotAssessed @ Below @ AtJLR @ Above

Proficiency Level : 4
Proficiency Alignment (&)

v 10 as

© NotAssessed @ Below & AtJLR & Above

Proficiency Level : 3

Praficiencv Alinnment (i

Pr

ot Assess

Proficii

'

ot Assess

Proficii

Proficiency Alignment X

Competencies used for proficiency calculation shawn below

Competency Group used for calculation:
DdaT | Specialist skills | ESSENTIAL

Competency Approved Readiness

Behaviours: Changing
v @
and Improving

Behaviours:

a
<
%3

Managing a quality
service

Behaviours: Seeing

[ |
<
[+

the big picture

Behaviours : Warking
together

[z
<
%]

Behaviours :
Delivering at pace

[ |
<
[#]

Behaviours : .

3 v
Leadership
Skills: DDat:
Relationship s
Management

Skills: SFIA : Project
Management

a
<
%]

Specialisms:
Languages and
Frameworks:

a
<
]

Apprenticeship...

cy Summary

ased pay

New functionality for
Competency Based
Pay Reviews (CBP)

More informative
layout and clear
visibility of historical
reviews

wWww.CcOmaea.com
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idp-4 | create new cbp plan

Employee v ® Q a

@ comaea Switch to C10 View As:

* Competency Pay reviews can be created.

@ Competency Based Pay

Proficiency calculation based on competency

oo
00

Plan References: [ View History J [ View Competency ]

w —_

Overview and Timeline 5 > Talking points

Describe your plan and general timeline A ” Share all my input with manager c Use Expanded view 7
]

Talking points Plan summary () Private Note (3

Talking points to be discussed as part of

the plan This summary outlines employee compensation determined by demonstrated skills, knowledge,
and behaviors critical to job performance. Unlike traditional pay systems based on tenure or job
title, competency-based pay rewards individuals for acquiring and applying competencies that

Review align with organizational goals. It supports performance-driven growth, encourages skill .
See a summary of your plan development, and ensures equitable pay aligned with each employee’s contribution and
capabilities.

Please answer the following talking points below:

What have been your most significant contributions or achievements over the past year? @

Think about work you're proud of, goals you met, or feedback you received. Consider quality,
impact, or innovation.

Private Note &

> [ < PreviuusStepJ [Nextstep > ]

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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@ comaea

02 | mobile ui/ux
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mobile | manager dashboard

@ O ° Filter X Filter e

Favourites Recent Searches Pinned Employees Favourites Recent Searches Pinned Employees ) NeW revised mobile friendly ScreenS for the
Manager views

Q Search Employees, Organisations....

Filter options 1 of 3 Filter options 2 of 3

Welcome back, Connor 8 r & Employee | Browse All @ Competency | Browse All
"
)/ You are viewing as: lﬂ | Search by name... Search competencies...
Organisation Manager Vv © Organisation | Browse All EJ Certifications | Browse All
Search organization... | Search certificate...

Visualizing global statistics for 1500 ) — & Job Profile | Browse All & Learning | Browse All
employees. ey
Search job profile... | Search learning...
Widgets
Filter applied: GORS, Major Projects, Completed Assessment €8 Position | Browse All B3 Assessment Status
Search position... | 3 Selected M
Assessment Status A
Monitor your team's assessment progress and completion
status Your selected filters are shown below. Your selected filters are shown below.
9‘ B B Completed 300
H >4 H il ie X s H 4 3
5 Pending self - i & Mark Roberts i & Euan Gillespie i & Mark Roberts X i & Euan Gillespie X
o) Assessment . .
i ® Guildford X i ® GORs X i © Guildford X i 8 GORs X
1 500 Pending Initial
& 150
Approval @ . X » .
Employees i ®Cs6 X ! © Project Manager X : ®csGe X i © Project Manager X
& @ Ppending Re-
8 Appraval 300 i @ GUI Specialization X (& Not Assessed X ¢ @ GUI Specialization X & Not Assessed X
© Not Started 75
3 Completed Approval X [ Completed Approval X
. 5 - X b -
Competency Heatmap A €8 Completed Re-approval 3 Completed Re-approval X
Visualize team skill distribution with a heatmap. .
! P: (3 Pending Self-assessment X 2 Pending Self-assessment X
200 510+ 51%
[ 2Aug2023-2Aug2024 X  +4more... @ 2Aug 2023-2Aug 2024 X  +4more...

@ 62

m Dashboard
Home ashboar Assessment More @ Q Clear Al A @ & Clear Al ply

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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mobile | preference

Profile: Edit profile Profile: View my Manager

@@ comaea ® 0 @ comaea ® 0 . . .
o o * Revised mobile friendly screens for User Preferences

Profile > Edit Profile Profile > View my Manager
The followwng people are able 1o see and approv ur profile
) comaea
Organisation Manager
Per Palmer
per.palmer@comana.com
Chief Executive Office
Job Family Profile Manager
Connor Brown
Nell Bassett
CONNOR.BROWN1@comaea.com ne ett@comaea.com
Customer Support
First name Last name Certificate Manager
Karin Tolwers
Connor Brown
Email address
Line Manager
CONNOR.BROWN1@comaea.com Jan Strang
jan.stre N3
Positian €,
[T.IT Service Mgt.IT Manager Accreditor
Karin Tolwers
Organisation Unit karin tobuers@comaes.com
Development Manager
i
Validator
Apply Changes . Belinda Benett
o, i o i
@ 62 & = @ 08 = =
Mome Doshboard Competancy More Home Cashbosrd Competarcy More

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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Switch to C10

Review and manage all your earned certificates, showcasing your
professional achievements and expertise.

® Certificate Status

[SE}

&1

= pending @ Expired  Expiring in 30 days @ Valid  Show All

Others
Certificate Tracker
Al Certificates

ViewAs:  Employee v

o ° @

< a,mm v @

@s

© Comaea International, 2025. All rights reserved.

A o

=4
Certificate List Q Search for certificate... = List 52 Expand 10f 12 pages L‘
g & ° @° @° @° @:-
=] @ pending B expiced @ Expiring @ expiring © valia @© valid
Amazon | AWS Amazon | AWS Amazon | AWS Future - Engage - Microsoft SQL EC Council | CHFL:
52] Certified SysOps Certified Big Data - Certified SysOps Deliver: Be the leader Certificate Computer Hacking
Administrator Specialty Administrator you can be Forensic Investigator
txpres 12dayslen 6oyt permanent Permanent
[ View Guide [ View Guide ] L View Guide ] [ View Guide ] L View Guide ] View Guide ]
Mark as Active Mark as Active Mark as Active Mark as Active Mark as Active
@ @ ° @° @° @° @:°-
© pending & Expired @ Expiring @ Expiring @ valid @ vaiid
o Amazon | AWS Amazon | AWS Amazon | AWS Future - Engage - Microsoft SQL EC Council | CHFL:
Certified SysOps Certified Big Data - Certified SysOps Deliver: Be the leader Certificate Computer Hacking
2 Administrator Specialty Administrator you can be Forensic Investigator

M - Certificates

# comaea

Certificates

Certificate Status

[CERN

= Pending & Expired

Assigned Learning

@ L2

(2 pending

Amazon | AWS
Certified SysOps
Administrator

[ View Guide ]

® 0@

@

(O] @3

@ Expiring in 30 days

« "alid

£y Expired

Amazon | AWS
Certified Big Data -
Specialty

Eagur il

a
.-

I: View Guide

@ °
(T Expiring

Amazon | AWS
Certified SysOps
Administrator

@ g2

Heéw ¢!

Mark as Active

@ W

(=) walia

Microsoft SOL
Certificate

Corrgrtency Bl

mobile | certificate

Revised mobile friendly screens for certificate view

wWww.CcOmaea.com
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3 comaea

Portfolio

@ comaea

Connor Brown

Digital Talent: SEO Campaigns
Executive II

!- Next Step
Chief Executive Officer

08 512 512

YoE Industry

YoE Current Role YoE Organisation

Career Highlights

® 0 @
T==30

/,,0 Fast Learning progress on Behavioral Pyschology

A7 10 qualifications above Requirement in Current

role

4§3 More certified than person on Design

Things I'm good at
Problem Solving Leadership
Project Management  Agile Working

UI/UX Designing

@ 82 @

Home Dashboard Competency

© Comaea International, 2025. All rights reserved.

More

mobile | portfolio (11.9)

Revised mobile friendly screens for User Portfolio
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Development Planner

Oops.. No plans yet

Create now to start your developrment journeyl

&

Development

© Comaea International, 2025. All rights reserved.

Mo

Plan items (default view

¢ comaea

a=@
Development Planner +

2024 | Individual Development Plan
Started 1 5ep 2024 (engoing since 209 days, 156 days to go)

Plan Items
~ ¥ Touchpaints
& Kickoff Meeting = 2 Sap 2024
O Wi Polnt Review « Upcoming 14 Feb 2025

£ Create Team LeadershipLunchand @B@B :
Learn Sessions

ﬂ Carry OUt a review with the Team aen

47 Create a Training Qutline amn

~ & Revlew and adapt our Portfolio el

Review current Portfolio S

7 Dashboard 800 |

£ Talent - Grawing our own @nC

19 Attend UI Training Qoo

£ add goal +
79 add action +

bile ui/ux | idp (main page)

Revised mobile friendly screens for Development

wWww.CcOmaea.com
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mobile ui/ux | idp (creating plan)

* Revised mobile friendly screens for Development
Plans

Step 1 Step 2 Step 3 Step 4 Step 5 TPUEC

& comaea o=@ # comaea o=@ @ comaea o=@ # comaea o=@ 4@ comaea

< Plan details

< Plan details |_’9‘ "J[E) < Plan details

< Plan details € Man details @

[ BNORNORRORRO) oo

wmpt smps ey sepa e smpz st Gwd s et smpz  Bemd s Swn smpr Gz sed s s P
e ot year T hes xpeirs whats e el
— AT ——————
g o N5 N foeus enmngy meieg farmard
Overview and Timeline ‘ﬁm ing points & Add Goals to your Plan *} Touchpoints *Rm"m“wmr [rep————
P SN 1 GOSN N,
Shar il gt with
ST—— oY P 0 2004 | Indvicua) Developman Pian P o s
[ ———————————

Sartdse Eddse b Expandad v 7 Create Tanm Lasdership
T ermen, s e
rpmn @ T @ & Lunch and Learn Sessions | ] [} Tampiate o
3 sap 3034 14 peb 3033 Aparoval Status prories
Teuchgain | Nick-<4T swting v
Plan tmplaie Pan summery @) P 0 Apns by iy S ——
B and wdapt s . S [ —————
2008 | Incvitunl Oovelopmens Han U = o= ruchanion
Bry = o= g P ossugars & @ Tnclive.
Beparts | 3 5ep 200414 ickoff asatin
i This Al Reiew 15y opportuniy 1 e ?
255
[ react an your perteemance, progress, and - ¥
caperiences orer e pas year 1 helps
Your manager capture what gane wek, wha coue be e B pr et
Improvwd, and were seutd s o ocss your St doe nd cate f— f—
Ssan i, Moo Wk, Saras J—
Salipcuse, Shansa dait EE - =] Pn
© Tousnpsine2 &
s ——— ol el . | i D lopment Fan
onest, thoughiful responses. Vour input wi remplate
Add comament and document
o i soue g Persseal Capobiity and Team
- Touchgalnt | Mk s Review v Flan name

5 Capacity

20241 Indwicusd Davalepmans fan

P - ® chakenges, and hure prioreies.
© oot (£ o
our manaper

Touchgaing

Goalrame
Create T Losersii Lunch and Learn it pons seview

sl s St WA, i St s
o Sranza ds Supparting Informatian -

e

e e P Bl e s e == ] — =

This Ancusal frehevs b your appostuniy to reflect

i TR
o
Upsad PO vomaitons o ebarraments aver thapEst © Tushpent & on yout pertamance, progeess, and cxpesicndes
o [+ o mccanas| over the st yea, t s sogture hary sz
@ Tamplatn el whit cmbi mprometd. 1 ier youh
f—
. [ . [T —————
"o i
45" Add Actians ta your Plan s o PSR
[ = ] gl ressesss, YourInaut i sugport a
P [Er— mesningiu omrsaton weh pous manager
B rumniesten iz B B St yaur v res halagat, ind
] R 1 Jam 2025 Date Nesure prioiicies.
o [
[T ik Gt chanc oo share o
i s e s 9 Cresna et e s s
Ee—— 1 delvery | BOeca-n [ B [ e
Sl o )
[ ¢ mreeussmp
Talking points
£ T e - [—————
. e - contrbutians or achievements over the past
wopmp (] Hseis @ i e e

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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)’ Welcome back, Connor

®00

Q Search Employees, Organisations.... v 1500
s £
|- Wy

Visualizing global statistics for 1500 o B
0

employees.

Employee list

These are all employees and their

assessment status

Q Search ...

@ Bens Robert
‘ Beyonce Hadid
. Curtis Bryan

@ a8

Home Dashboard

© Comaea International, 2025. All rights reserved.

G Completed

B completed

& pending Re-approval

£ Pending Self-assessment

B Pending Self-assessment

mobile ui/ux | employee list

Revised mobile friendly screens for Manager's

employee list

wWww.CcOmaea.com
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mobile ui/ux | manager viewing employee

Wanager viewing empioyee: comp summary

@ comaea ®00
)
Q Search Employees, Organisations,., v 1500

Employee Summary (2]
e Karenjane Cantiveros s \??”:’

Current Digital Capability Manager 11!
Talent SEO

() Competency £ Learning

Job Readiness

S1 & Ve a4

S NotAssessed & Below 2 AtJLR & Above

Competencies o2 Q =

Core Fundamenzal Criteria

Behaviours: Managing a quality service

Last updatod: § May 2025
Additional Criteria

Behaviours: Delivering at pace

Last updatod
Behaviours: Leadership
Last updated: 5 May 205

@ 82 ®

Home Dashboard

© Comaea International, 2025. All rights reserved.

Show All

3 comaea
Q Search Employees, Qrganisations..

Employee Summary

e Karenjane Cantiveros b 4

Current Digital Capability Manager [1:

Talent SEO

) Competency

Learning Status

B3

& Overdue 8 In-progress

Assigned Learning

& Overdue

Prince 2 Practitioner

slearning 0o

Manager viewing empioyee: learmning

®00

E @
85

Compliante

-

= Learning

®

@3

¥ Completed  Shoaw all

Q. =

& Overdue
Future - Engage -
Deliver: Be the leader

you can be

Classroo 20

( TN
L Go to Learning (&) |

J
Mark s Complete
” o
@ 89
Home Dashbosd

r N\

Register v.”}

Mark as Complete

5
v |
J

Revised mobile friendly screens for Manager view of
individual employee profile

wWww.CcOmaea.com
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competency made easy

(3 comaea Q sok...

@

Wl

Statistik for alla 325 larare.

Widgetar
5}) Filter tillimpad: Exmpelskola (ppna filter
@ Undervisning inom &mnesomrade 2

Larare som 4 legitimerade och aktivt undervisar inom
amnesomradet/erna.

Amnesbehérighet

P

& Legitimerad och

283
87 undervisar
%
Legitimerad Ej Legitimerad och
& undervisar 10

87% tetei

ar Legitimerade ach undervisar aktivt inom dmnesomradet

.
& 3% ]
10 av 325 larare
undervisar inom & utan att vara L

Undervisning inom amnesomrade 2

Larare som ar legitimerade och aktivt undervisar inom
amnesomradet/erna.

10% i1
32 av 325 larare

ar for narvarande legitimerade men undervisar inte inom
amnesomradet/erna.

© Comaea International, 2025. All rights reserved.

Y Filter (1500 anstalida)

Valkommen tillbaka, Connor

vy

Organisationschef

Lérarelegitimation Heatmap (KOLL 3) 7

Organisationsrapport medarbetare

27% MORKGRON 400

33% GUL 500

13% ROD 200
KOLL 5 - Amnesbehérighet 7

Visar teamspindel fér *Exempel skola®

5 (@ Behérig och undervisar i
& Ej Behorig och undervisar i

= Beharig och undervisar inte

vy:  Organisationschef v (©) G e

02 Dashboard = Lista

Legitimation (KOLL 4) A

Legitimerade larare och farskolelrare

Visar 325 anstallda

& Legitimerade larare 272

Legitimerad @ Ejlegitimerade larar 53

Farskolldrare

P

Legitimerade

férskollarare 268

83«

Legitimerad 88 configure Widgets A~

KOLL | dashboar

Update of KOLL views to new layout, look and feel.

NOTE: KOLL is specific functionality for capturing and
tracking of school teachers' qualifications and
compliance in Sweden.

wWww.CcOmaea.com
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KOLL | employee List

@ comaea Q ssk. ¥ Fier (1500 anstaca) w ommsonscnet v @ @ @& ¢ Update of KOLL views to new layout, look and feel.

@
Valkommen tillbaka, Connor = r

wy: =] i

Organisationschef v

(i

Statistik for alla 325 larare. 5
o
Filter tillampad: GORS, Stora projekt, Avslutad bedomning ~ Oppna filter

@ Lararlista &) Kort [ e Expandera] [ D Kolumn } [ Y Filter] 1av 12 sida
Resultat av filtrering

c bed Larare F Enhet F E-post Position F #k
@ Q @ Anne-Marie Mitchell Exempel skola anne-mariemitchelle@comaea.com Content
}? e Aquinas User Exempel skola aquinas.user@comaea.com Content
2 - @ Bens Robert Exempel skola bens.robert@comaea.com Content
@é ;} . Beyonce Hadid Exempel skola beyonce.hadid@comaea.com Content
;} . Curtis Bryan Exempel skola curtis.bryan@comaea.com Content
M f ° Euan Gillespie Exempel skola euan.gillespie@comaea.com Content
» 3 Jane Hall Exempel skola jane.hall@comaea.com Content
6%3 f e Karenjane Cantiveros Exempel skola karen.cantiveros@comaea.com Content
> ﬁ & Marc Roberts Exempel skola marc.roberts@comaea.com Content

- -

© Comaea International, 2025. All rights reserved. WWW.comaea.com



comaea

competency made easy

O\
&

Q stk...

Y Filter (1500 anstallda) vy:

Valkommen tillbaka, Connor

vy:

Organisationschef v

Statistik for alla 325 larare.

Filter tillimpad: GORS, Stora projekt, Avslutad bedémning  Oppna filter

KOLL | employee card

Organisationschef v b

E

Update of KOLL views to new layout, look and feel.

o 2@

v

Lararlista

Resultat av filtrering

= Lista [ 2 Expandera] [

< 1av12sida

Y Filter ]

Anne-Marie M.

Aquinas User
Senast inloggad: 4 okt 2023

Bens Robert

larare  Senast inloggad: 4 okt 2023

Beyonce Hadid

larare  Senast inloggad: 4 okt 2023 Senast inloggad: 4 okt 2023

larare larare

@ ® wiar B Kar @ vantande omprévning B Pabsrjad
Click to Approve

@

v Euan Gillespie Jane Hall Karenjane Cantiveros Marc Roberts

larare  Senast inloggad: 4 okt 2023 larare  Senast inloggad: 4 okt 2023 larare  Senast inloggad: 4 okt 2023 larare  Senast inloggad: 4 okt 2023

B pabérjad B Paborjad [} Vvantar pa initialt godkannande B paborjad

Click to Approve

Visa: 100 v persida  Visar 1-3 of 3 resultat.

© Comaea International, 2025. All rights reserved.

Curtis Bryan
larare  Senast inloggad: 4 okt 2023

B réborjad

Olivia Maddison

larare  Last login: -

Q Aldrig inloggad

< 1av12sida

wWww.CcOmaea.com
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e\ comaea
-~

KOLL | report

Q S6k... Y Filter (1500 anstallda) vy: Organisationschef

Update of KOLL views to new layout, look and feel.

o @ °

M Amnesbehorighet

Lararbehorighet i amnen

Vilj kompetens for att se aktuell status for larare (5]

i Matematik - GR, &r 1 X | Sok ..

Kompetens:

Resultat fran 325 lirare

=23
=
[ Behérig och undervisar i ] [ Ej Behérig och undervisar i ] Behorig och undervisar inte i < 1av12sida
® ; ® ] o .
Behdrig och Ej Beharig och 3 Behérig och
‘W undervisar i 87% w undervisar i 3% ﬁlj_h undervisar inte i 10%
@ 283 av 325 Larare 10 av 325 Larare 32 av 325 Larare
/.,Q Namn F Alternativ Namn F Alternativ Namn = Alternativ
8 Axel Johansson : & Axel Johansson @ : & Axel Johansson :
> . o H & :
FQ ' Benjamin Carter : ’ Benjamin Carter : ‘ Benjamin Carter :

G Charlotta Bergstrém
o Dominic Fletcher
e Ebba Lindgren

& Frederick Hughes

ﬂ Gabriella Andersson
&' Henry Dawson

8 1sabelle Vikstrom

‘jonathan Whitmore

900000000860

© Comaea International, 2025. All rights reserved.

Q Charlotta Bergstrém
0 Dominic Fletcher
Q Ebba Lindgren

4 Frederick Hughes

,ﬁ Gabriella Andersson
ﬁ" Henry Dawson

‘ Isabelle Vikstrom

‘jonalhan Whitmore

9000000008

O Charlotta Bergstrém
0 Dominic Fletcher
a Ebba Lindgren

& Frederick Hughes

,5\ Gabriella Andersson
&' Henry Dawson

8 1sabelle Vikstrom

qunathan Whitmore

90000000080

wWww.CcOmaea.com
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competency made easy

KOLL | report (1)

comaea Qso.. V7 Fier (1500 anstalda) w o omamsaensce v @ @ @ *  Update of KOLL views to new layout, look and feel.

Gl Amnesbehorighet

Lararbehorighet i amnen

/0
0=
Valj kompetens for att se aktuell status for larare (&)
Kompetens: i Matematik - GR, &r 1 X Sok
Resultat fran 325 lirare
=8

O Behbrig och undervisar i O Ej Behbrig och undervisar i Behdrig och undervisar inte i < 1av 12sida

- Behorig och
W undervisar inte i 10%

32 av 325 Larare

/P Lararnamn IF Kompetens/Amnesomride |5 Auktoriserad Undervisar i KOLL Status = Uppdaterat datum = Alternativ
\s; Axel Johansson Matematik - GR, ar 1 @ . X Oja = Behorig och undervisar inte i 11 juni 2024 ()] :
= ' Benjamin Carter Matematik - GR, ar 1 @ . X ()a = Behorig och undervisar inte i 11 juni 2024 (@) :
O Charlotta Bergstrom Matematik - GR, ar 1 ® . x Ja = Behorig och undervisar inte i 11 juni 2024 (D) :
= ’ Dominic Fletcher Matematik - GR, &r 1 @ . X Ja = Behérig och undervisar inte i 11 juni 2024 (] :
@ @ Ebba Lindgren Matematik - GR, ar 1 @ . X (D)a = Behorig och undervisar inte i 11 juni 2024 ()] :
& Frederick Hughes Matematik - GR, &r 1 ® . X (Ja = Behorig och undervisar inte i 11 juni 2024 @ :
o ,5 Gabriella Andersson Matematik - GR, &r 1 @ . X Dja = Behorig och undervisar inte i 11 juni 2024 ()] :
&‘ Henry Dawson Matematik - GR, &r 1 ® . X (Ja = Behorig och undervisar inte i 11 juni 2024 ()] :
.-.rg-a Q Isabelle Vikstrom Matematik - GR, ar 1 @ . X Dja = Behorig och undervisar inte i 11 juni 2024 (D] H
# Jonathan Whitmore Matematik - GR, ar 1 ® . X DJa = Behérig och undervisar inte | 11 juni 2024 (@] :
>

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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competency made easy

KOLL | viewing employee

3 comaea Qsk.  Fiter (1500 anstalca) w  ogmsmenscret v @ @ @R * Update of KOLL views to new layout, look and feel.

o Karenjane Cantiveros »

Nuvarande Undervisningsdmnen (GR)

< 28 mer v

Sammanfattning av medarbetares kompetens

Visa en enskild anstallds bedémningssammanfattning

(2) sammanfattning & Inlérning ER portfslj :
=
KOLL Status Diagram
@ X1 o1 -4 <6 @
% Ej Behorig och undervisarinte @ EJ behorig till obehérig = Behorig och undervisar intei  « Behérig och undervisari  Visa allt Visa som spindel
Kompetenser Q) sok efter kompetens... [ 52 Expandera J [ IF Surteringsordmng] [ AY4 Fi\terJ [ 3 Kolumner J
o
~ Grupp: Matematik GR
& Kompetens/Amnesomrade Nuv. Niva Undervisar i KOLL Status Uppdaterat datum Alternativ
P
. - . <
@ Matematik - GR, ar 1 . Ja + Behorig och undervisar i 11 juni 2024 [ £ Learning j [ () Comment
Matematik - GR, ar 2 . 8- B Gehirig och undervisar i 11 juni 2024 [9 Leaming? [ &) Comment
@ €
Matematik - GR, ar 3 . 8- B ©ehorig och undervisar i 11 juni 2024 [ = Leamingj [ @) Comment

Behérig och undervisar inte | 11 juni 2024 5 Learning &) Comment
O Nej X Ej Behérig och undervisar inte 11 juni 2024 & Learning () Comment
Ja Q E behérig till obeharig 14 June 2024 & Learning () Comment
Ja Q&  E behérig till obeharig 11 juni 2024 & Learning ) Comment

© Comaea International, 2025. All rights reserved. WWW.comaea.com

7 Matematik - GR, ar 4

H
Il

Matematik - GR, ar 5

Matematik - GR, ar 6

© &6 © & & 0 ©

Matematik - GR, ar 7




(%3} comaea

KOLL | KOLL 5

@ comaea Q sék... Y Filter (1500 anstallda) vy: Organisationschef v @ @ @ b New |00k Of re port in Cll fOf' KO LL

G KOLL 5 - Amnesbehérighet * New widget for dashboard

Undersok en djupgdende dversikt av ditt teams kompetensférdelning, som belyser nyckelstyrkor och kompetensbrister.

oo
(=)

Filter tillampad: Exempel skola Oppna filter Datainriktad vy 2

Visa datakontrollanter o

KOLL 5 - Amnesbehérighet Al

Team Spider Sammanfattning

=8 :
2= Exempel skola | Team Spindel Genomsnittlig nivé for 6 anstallda i Exempel skola Visar tea mspindel for " Exempel skola"
All kompetens (6 anstallda) ¥ Medarbetare : Amnesbehériga fordelade/undervisningstillfalle 100%
@ 5 Medarbetare : INTE amnesbehériga fordelade/undervisningstilifalle 0%
Bild - GR, &r 11

forestalla sig All kompetens v

(? Bild - GR, &r 10 v

Amnesbehérighet

v S = Total

ST v Behorig och undervisar i
Matematik - GR, ar 1 0 0 0 0
s . . o
Matematik - GR, ar 2 0 0 0 0 © Ej Behdrig och undervisar i
Bild - GR, 4r 9 v /) Bild-GR,ar2
Matematik - GR, ar 3 0 0 0 0
&

Behdrig och undervisar inte i

Matematik - GR, ar 4

Matematik - GR, ar 5

@6 @6 0B ® 6 Ok

& = Bild-GR,ar3
Bild-GR, ar8 ¥
Matematik - GR, ar 6 0 0 0 0
v v
@E Matematik - GR, ar 7 0 0 0 0
Ve Bild - GR, ar 4 : .
Bild- GR, 3r 7 S —_— Matematik - GR, ar 8 0 0 0 0
Y, Matematik - GR, ar 9 0 0 0 0
. v
Blid-GR, ar6 Bild - GR, &r 5
~ Behorig och undervisari ® Ej Behorig och undervisari = Behorig och undervisar inte i

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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KOLL | KOLL 5 (data focus)

KOLL 5 - Amnesbehbrighet : * New look of reportin C11 for KOLL

Undersék en djupgaende 6versikt av ditt teams kompetensférdelning, som belyser nyckelstyrkor och kompetensbrister.

Showing competencies for organisation: Exempel skola

Detaljerad information

Bild - GR, r 11

8ild- GR, 4r 10 2

Bild-GR&r 1

O Bid-GR a2

100% "

Medarbetare
A 8id-GR, r3
weonn, © TR
S
v v
Bild- GR, b6 R
v Medarbetare : Amnesbehériga férdelade/undervisningstillfalle 100%
~ Behorig och undervisari & Ej Behorig och undervisari = Behorig och undervisar inte i
A Medarbetare : INTE amnesbehériga fordelade/undervisningstillfalle 0%
Q S6k efter kompetenser... ©Z Expandera ] [ = Visa som ] [ 0 Kolumn ] [ T, Exportera < 1avi2sida >
Amnesbehérighet = % Behorig och undervisar i Ej Behorig och undervisar i Behorig och undervisar inte i Total
Matematik - GR, &r 1 ® 0% 0 0 0 0
Matematik - GR, ar 2 @ 0% 0 0 0 0
Matematik - GR, &r 3 ® 0% 0 0 0 0
Matematik - GR, ar 4 ® 100% 0 0 0 0
Matematik - GR, r 5 ® 100% 0 0 0 0
Matematik - GR, 4r 6 ® 100% 0 0 0 0
Matematik - GR, ar 7 ® 100% 0 0 0 0
Matematik - GR, r 8 ® 100% 0 0 0 0

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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KOLL | KOLL 4

comaea Q Sok... Y Filter (1500 anstallda) vy Organisationschef v @ 13 % ° New Iook Of re port in C11 for KO LL

Gl KOLL 4 - Legitimation

XXX Legitimerad larare

08

i : Exempel skola © r . '
Filter tillimpad: Exempel skola Oppna filter Datainriktad vy A * | Medarbetare w

sticn: Exempel skola

& Organisation | Bliddra igenom allt @
Exempel skola (Total) : o]
€ 1av 12 sid. »
Exempel Skola % Lararlista avi2sida | 3 |
\ ‘ MNamn = Enhet Legitimation
a8 Medarbetare c (R TR [ I A ﬁénr\- Warie Migchml 19011 Esmme! sknls Legitimerad e
./ 1% N b
= 91 ﬂ/ Antal medarbetare som har legitimation/examen g
0 B auinas Lo 110320 Estmpet] skola Legiimerad e
Medarbetare Medarbetare
@ & Antal medarbetare som inte har legitimation/examen 9% o“"'\ Rabw (177422 Eaatirg| vkal Legitimerad larary
. Brponce Hadid (11353 Ewempel sinls Lagrimerad e
Q? 1 pon Gitespie =12 Esmmgal sinla Laghimersd forare
Detaljerad information 8 sanc ran e Exeimeal skola Legiimerad farare
2 Q) voveniane Cantropess 107 (- Leghimersd laemen
Q 56k efter kompetenser.. ¢ Expandera ] ’ = Visa som } [ @@ kolumn [ I, Exportera } [T ——— [ [ ——
L N . @ul i Marckciner (117790) Eirgss| kil Laggiirmerad i
;@ Legitimation/examen fér gruppen 31 medarbetare = Antal
&) warc Ao 111 Exemge! skl Legrimerad lavare
Legitimerad larare @ n
) oivia Maddisen izs Esunical skula Lagiinnrad lear
B Legitimerad forskolarare ® PE—— oo st [
e . Divia Moo son A E: ok egiimerad
31 medarbetare (91%) har féljande legitimation/examen @ oni vasao T penme
@} Legitimerad larare, Legitimerad férskollarare & o noberts roze Famrrnshla Loginrmead e
De 31 medarbetare &r en delmingd av gruppen 34 medarbetare i "Féretag/organisation” @ ovvia vasaison ey LegRimerad Dxare
in 3 Esiiiga| skt Ligt

—
Visa | 100 ~  persida | Wisar 1-10of 10 resultat ¢ Navi2sida | »

EE"E I T, Exportera | [ = Em

la utvalda ldrare
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(¢ comaea
&

¢ comaea

G |irarelegitimation Heatmap

Organisationsrapport medarbetare & Kompetensrapport medarbetare

Eg Filter tillampad: Exempel skola Oppna filter

KOLL 1 & 3 graf
v 1341 = 616
o
] “ MORKGRON = GUL © ROD Visaalla
@
Enhet
(? Visar 215 anstallda som arbetar pa Exempel skola

Q Sok efter kompetenser..

£
~ Nacka KOLL
Kompetens
Pe=)
Legitimerad forskolldrare
@ Forskoleklassen
Fritidshemmet
@é Legitimerad férskollarare
~ Sédra Boo rektorsomrade
~ Kompetens
Legitimerad forskollarare
ﬁ_g_ﬁ Forskoleklassen
Fritidshemmet
>

Visa: 100 v

persida  Visar 1-10 of 10 resultat.

© Comaea International, 2025. All rights reserved.

Q Search Employees, Organisations, Job Profiles....

CHCNCHON

CHONC)

View As: Organisation Manager

Y Filter (215 employees) @ 13 %

Datainriktad vy A

Q 351

2 Rapport profiler | Bladdra igenom allt @’
Visa Alla Amnen %
& Organisation| Bladdra igenom allt
Exempel Skola X
¢ Expandera J [ = Visa som ] [ f3 Kolumn ] [ T, Exportera < 1lavi2sida >

Antal medarbetare totalt ~ MORKGRON GUL  ROD Distribution
34 123 E 215
. (o) ] x
34 123 ‘T 215
Antal medarbetare totalt ~ MORKGRON GUL  ROD Distribution
34 123 E 215
; ) w
34 123 [6—2\ ‘T 215

< 1lavi2sida >

KOLL | KOLL 3

* New look of reportin C11 for KOLL

* New widget for dashboard

Lararelegitimation Heatmap (KOLL3) ~ :

Organisationsrapport medarbetare

27% MORKGRON 400
33%  GUL 500
130 ROD 200

wWww.COmaea.com
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tagging-2 | portfolio

&5

comaea Switch to C10

Portfolio
Y
Document
= Competency
Document

Attachedfile.pdf (200 KE)
ﬂk Journey.docx(720 KB)
A Evidence.png (100 ME)

@ Reports.xism (120 MEB)

Certificate & Licenses

Document

B Badge.jpeg (200 KB)

o CerticatePresentation.pptx (160 MB)
CertificateEvidence.pdf {200 KB)

@ CertificateReports.xslm (200 KE)

Tags

Leadership team  Exec committee

Date Uploaded
8 Apr 2024
11 Mar 2024
14 Feb 2024

24 Jan 2024

Date Uploaded
1 Oct 2023
7 Aug 2023
18 Jul 2023

6Jun 2023

Project Management

Highlight your accomplishments, experience, and skills in a curated portfolio showcasing your expertise.

Linked to

Behaviours: Changing and Improving

Behaviours: Changing and Improving

Behaviours: Changing and Improving

Behaviours: Changing and Improving

Linked to

Certificate | Incident Officer

Certificate | Incident Officer

Certificate | Incident Officer

Certificate | Incident Officer

View As:  Employee ® 3 @

(= owoven ) (@ (]

Uploaded by
Connor Brown
Connor Brown
Connor Brown

Connor Brown

Uploaded by
Connor Brown
Connor Brown
Connor Brown

Connor Brown

© Comaea International, 2025. All rights reserved.

Tags now show in the employee portfolio at the

bottom.
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tagging-2 | global filter

Filter Favourites RecentSearches  Pinned Employees X ® Global Filter Updated with search field for TagS

Your selected filters are shown below. Default setvngs have changed (%]  save as Favourite Q Clear All Selection

& Mark Roberts X i 2 Guildford X i @ Project Manager X i @ GUISpecialization X % Completed Approval X [ Pending Seif-assessment X

[ 2 Aug 2023 -2 Aug 2024 X

& Employee | Brawse All 2 Organisation | Browse All % Job Profile | Browse All ompetency | Browse All
Search for anyone by name... Search for any organization. Search for any job profile.. Search for any competencies...
3 Certifications | Browise All © Tags | Browse All
Search for any certificate. Search for tags.
8 Assessment Status @ Centificate Status
3 Selected v 3 Selected ~
B Certificate Issue Date B2 Centificate Expiry Date [ Last Login
2 Aug 2023 (@) 2 Aug 2024 5 2 Aug 2023 - 2 Aug 2024 less filters —

© Comaea International, 2025. All rights reserved. WWW.comaea.com



@ comaea

tagging-2 | virtual group manager

View As: Employee @
_ * A new System Role called "Virtual Group Manager" will
Employee — be available so that person can only see employees
Organisation Manager with SpECiﬁC tags.
E I Icome back, Connor =| r

Line Manager : . .
d Vo sre viewing as: = * Inthe Dashboard: Employee List we will have a column
Job Family Manager Orgpricaton Manager -_ for "tags" which the Virtual Group Manager can see.

Virtual Group Manager
Certificate Manager

Validatar

Accreditor Card [ =2 Expand ] [ 0 column W [ ., Export] 1 of 12 pages

Administrator

Position F Tags 1= # Com
Pﬂrtfﬂho tcomaea.com Content GBGM  GLOBAL HSE
Shawcase your achievernents, and skills in a personalized |a":om Content ser
= x w Bens Kopert IDEI@COmasa.com Content CHMU
@ ? . Beyonce Hadid e.hadid@comaea.com Content GBGM  GLOBAL HSE
? . Curtis Bryan wyan@cormaea.com Content CHMO
3 f ° Euan Gillespie illespie@comaea.com Content GBGM  GLOBAL HSE
- a Jane Hall ll@comaea.com Content PTAL
ﬂ%h f ° Karenjane Cantiveros -antiveros@comaea.com Content GBGM  GLOBAL HSE

© Comaea International, 2025. All rights reserved. WWW.comaea.com



competency made easy

@ comaea
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assessment | Cross assessment

crossassessment widget

(3 comaea Switch to C10 viewss:  tmpoyee v @ @ @@

Employee Summary

@ P ( BD Cross-Assessment A

8 NI PRl CIpaORRY Marsagen et 320 View your invitations to assess other people
Viewing Karenjane's assessment summary -
>
B =
@ Competency B Portfolio
Assessment progress Lol Job readiness Charts % h 2 I
® - % m ® ou have 2 people
Cross-assessed 11/11 Competencies.
© Nothsseses @ Beow @ ARR @ Above Shawal iew s it waiting to be
&
. Competencies Q search for competencies 52 expond | [ 17 sor | [ ¥ Fier (@ (nhmm" cross-assessed
A Core Fundamental Criteria
® Competency Cross-assessment Job Requirement  Job Readiness  Cross Assessor Updated Actions
o peiours changingandinioiis. @ | (0 GIEIS | B % 5 ® Y4 ) 2004 © e (E
Behaviours: Managinga qualityseevice © (@) 1 2 3 | o x 3 & Tajune 2024 (© comment ] (€
®
s seengmesgpowe © o EIENEH| « x s v ajume 2024 © commen] (€

e S N e * Thereis now the ability to add up to 5 cross-assessors to an
PR assessment workflow.

Competency Cross-assessment Job Requirement  Job Readiness  Cross Assessor Updated  Actions
g Sehaviours: Defvering st poce o oqaaal- s v vajone 2024 (P o) (&
S— * Cross-assessors will have a new widget and a list view of people
“’"‘As o e ” = waiting to be cross-assessed.
8l T o e ) ) el el ket * Cross-assessors will have a limited view of an employee profile

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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(¢ comaea

competency made easy

global search | save as favourite

% Filter panel save as favourite

Save as Favourite X
Filter Favourites Recent Searches Pinned Employees X

*  You will now be able to save a global filter selection as
Uy OrgissonTeam a Favourite for easy recall later.

‘Currently enabled tokens for this filter are below:

Your selected filters are shown below.

s have charaged 4] O SaveasFavourite & Clear All Selection

i & Mark Roberss X i 8 Gulldford X i © Project Manager X i E GUI Spedialization X + Emplayee - Mark Roberts
+ Drganisation - Guildford

+ Jab Profile - Project Manager
& Employee | Browse All & Organisation | Brovwse All 2 Job Profile | Browse All = Competency | Browse All + Competency - GUI Specialization

+ Assessment Status - Pending Self-assessment,
Search for anyene by name. Search for any organization... Search far any jab profile Search far any competencies more filters + Completed Approval

+ Last Login - 2 Aug 2023 - 2 Aug 2024
=)

Filter Favourites Recent Searches Pinned X

Your selected filters are shown below. settinngs have charsged (4 > save as Favourite & Cear Al Selection
i & Mark Roberts X S Guildford X B Project Manager X B GUI Specialization X [3 Completed Approval % [t Pending Self-assessment X
[ 2 Aug 2023- 2 Aug 2024 X
& Employee | Browse All & Organisation | Brovse All &% Job Profile | Browse All E Competency | Browse All
Search for anyone by name. Search for any arganization, Search far any job profile. Search far any competencies
B} cerifications | Browse Al E8 Position | Browse a1l B Plans | Browse ail & Goals | Browss Al
Search for any certificats,, Search for any pasition.. Searchfar any plans.. Search far any gaats
A Actions | Brawss All E Learning | Brovse A1 [2) Assignments | Browse A1l
Search for any action, Search for any learning. Search for any assignment.
El Assessment Statug @ Cenificate Status
3 Selected ~ 3 Seloctad v
5 Cerificate lssue Date (B Last Login

2 hug 2023 5 2 hug 2024 (=] 2 hug 2023 2 Aug 2024 (=] less filters —

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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competency made easy

misc-functionality-2 | self registration

* Tokens will be created in Admin and linked to an

i « @ comaea organisation unit

PP W * Users are sent a link to self-register using the token
Log in with token e Once registered, Admin can move and edit users as
Enter your token details below n o rma I
Your first name

Last name

Your last name

Email

Your email

Password

Your password @

Token

Your token

© Comaea International, 2025. All rights reserved.
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career journey | widget

* The Employee Dashboard will now have a new widget
for Career Journey

“ee

Career Journey = Ve

Plan and build your career journey

‘ 'r'}f' Career Step 2“ L‘l | ' l
- _£ °

Career Step 1

2allbe

L Current Role

© Comaea International, 2025. All rights reserved. WWW.comaea.com
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job description |

Job Profile Details ®
Senior Guidance and Assurance Manager

Date: 0000-00-00
Created by: Tony Martin
Area: Information Security

Right for overtime: v3
VY code: AD1.1

Description ~

The Security Analyst works as part of a team to provide IT
security operational services which deliver market leading
functionality, support globalization of tools and processes,
and support regulatory, IT Security best practice, policy and
business requirements.

The role:
+ Maintains information security tooling and processes
+ Monitors and reports on security risks and performance
+ Supports security specialists and managers with the
design and evolution of informatian security tooling and
processes

Overview description hd

Main work assignments ~

Identify, own and manage the specific key risks andfor IT
controls and BP standards that you are identified as the
owner andfor nominee for on iCARE or Archer

+ Ensure that issues and actions associated to controls /
risks are remediated in a timely manner o Maintain
appropriate records on iCARE or Archer

= Ensure that controls are sufficiently well designed and
operating effectively to keep the risks that they mitigate
within Aviva's tolerance level

( o

job profile description

* Users can now see the job profile description in the job
profile card and in other places of the system

Digital Capability Manager II: Talent SEQ
Digital Talent

< @) ()

(1) view Job Profile Details

o readiness

'© MotAssessed @ Below & AtJLR & Above Show All

(& Edit job Profile

+ Add Job Profile
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