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IDP — Individual Development Plan|without template

The IDP workflow allows for the
creation of the plan, add or
personalise objectives, actions and
talking points and for the
Employee to ‘save’ the plan

Once objectives and actions are agreed f . . Any objectives you
L il Remember to click the haven’t completed can
in your review, the Manager ‘approves’ - APPROVE button when be copied to next year's
. , = you havg agreed your plan
the Plan, from their profile and the AiD e objectives!

Employee ‘approves’ from their profile

Touchpoint Touchpoint Touchpoint Touchpoint

The Stat us Wi I I move from ’N ot starte d' Kick-Off Meeting Mid-point Meeting Ad-hoc Meetings End-point Meeting

to ‘Agreed’. As updates are made the Manager Manager
; . 5 Approves Plan Closes Plan
status moves to ‘on-going’, at the end

of year/plan the Manager closes the

Plan to move it to ‘closed’ status

You can copy any objectives from a
closed plan to a new/live plan if you
wish for the following year
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Creating a development plan

Access your Development Plan
from your home screen

o)

Switch to C10

/

03

Dashboard

W

Development (PDR)

Welcome back, Dirk

What would you like to do today?

B

Competencies

&z

CPD Log

View Sitemap

@

Certificates

2

Career Journey

Previous Login: 25 Mar 2026

ViewAs:  Employee v @ Q @
(®) weicome
r N/

14

Learning

SE]

Portfolio

88 Configure Shortcuts A




Creating a development plan

@- Switch to €10 ViewAs:  Employee v @ Q @

® Development (PDR) + CreateanewPlan |
Home This area is where you can create and edit your plans, objectives, and actions to improve your competency. =
62

Access can also be navigated A
on the left-hand side menu @

Click ‘+ Create a new Plan’

B

Career Journey

+ Create anew Plan

SE]

Portfolio

sga Previous Login: 25 Mar 2026




Creating a development plan

.@v Switch to €10 View As:  Employee v © Q @

P rel oa d ed te m p | at e S ca n b e “@f‘ gwi‘;reela‘i)fmr'::ergfza?z:ate and edit your plans, objectives, and actions to improve your competency. .M'
selected from the drop-down 59

ashboar
m e n u Create/edit plan References:  {D ViewHistory (Z) View Competency &% View Performance Rating

Overview and Timeline

verview and Timeline
Describe your plan and general timeline

The 1-5 steps show you where

Certificates

you are in the plan creation ©) | Essasiy ey
& |.:;‘x‘;:iwnmnmm«”wr“pmn( 14 May 2026 () 14 May 2027 1DP 2026
Start and End dates can be P [©) | P
. . {PDR) w or do it later O
changed using the calendar icon
& @ Touchpoints
% 4 5 e A S NS R B A R O (& conment ) (& voamen )
. . Saresnourn Review and Approve ) J
On this view, Managers name Offm,,
.
can be completed (this is not | e
Save and Next Step >
mandatory), add comments or

documents

Click save and next step & U




Creating a development plan

._@v Switch to C10 View As:  Employee @ () @
Th e 1 = 5 Ste p S S h OW yO u @ Development (PDR) m

Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.

where you are in the -
Creating a Plan process

Dashboard
Create/edit plan References: € ViewHistory  (Z) View Competency &3 View PerformanceRating (2} Update Progress

Competencies

o e roesomasemiiors | G TS o
Use the free textareato

| 24

provide a Plan Summary  «
o]

Development

o
o
o

Talking Points
Talking points to be discussed as part of
the plan B I U & =

Development is the process of growth, advancement, or positive change, transforming from one stage to a more complex or & =
. ; | advanced one. It entails, for example, economic growth, human ion, and tect ical progress. Sy y include
dd objectives and actions to your plan < - - -
d object dacuens myeunp and . Usage include economic development, software [« ]
now or do it later
and human p o-

Objectives and Actions

Remember to Click ‘Save =

CPD Log

Touchpoints

Review dates and touchpaints for your
plan

and Next Step’

Career journey Review and Approve

© 60 0 60|

See a summary of your plan

e Plan L < Previous Sted Save and NextStep >

Portfolio

=

For an expanded view
click the arrow

o

By |

Documents

EEE Previous Login: 25 Mar 2026




Creating a development plan

Add you Objectives and
Actions by selecting
from the drop-down
menu

Dates can be amended
here

Click ‘Save and Next
Step’

-

@

Home

g0
LS

Dashboard

Competencies

&

Certificates

=4

Learning

]

Development
(PDR)

CPD Log

B

Career Journey

Portfalio

o

B8

Documents
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Switch to C10

Development (PDR)

This area is where you can create and edit your plans, objectives, and actions to improve your competency.

Create/edit plan

Overview and Timeline

Describe your plan and general timeline

Talking Points

Talking points to be discussed as part of
the plar

Objectives and Actions

Add objectives and actions to your plan
now or do It later

Touchpoints
@ Review dates and touchpoints for your

plan

@ Review and Approve
See a summary of your plan

| @ oelete Plan

View As:  Employee O ] @
View Timeline
\ J

References: D ViewHistory  (E) View Competency & View PerformanceRating (2} Update Progress

B Add objectives to your plan

Do you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do this later.

Start Date * d Date * Objective template

14 May 2026 14 May 2026 g | Technical Mastery and Certification j

Operational Efficiency and Process Improvement
Obijective name 1

Influence, Mentorship, and Leadership

s to your Plan

™# Do you want to create some actions now? You can expand on these later, leave blank if you want to do this later.

+ Add more actions |

L < Previous Step) Save and NextStep >

Previous Login: 14 May 2026




Creating a development plan

.@r Swiitch to €10 View As:  Employee v

H . @ Development (PDR) [ view Timeiie
ittt
e e Ct J e Ct I Ve Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.

and click ‘Save
Objective’

Create/edit plan References: € ViewHistory  (Z) View Competency &3 View PerformanceRating (2} Update Progress

Competencies . - [ iecti
Overview and Timeline . Add objectives to your plan
Do you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do this later

Describe your plan and general timeline

&

Certificates

H Talking Points Start Date * End Date * Objective template
oucana actions . P

the plar 14 May 2026 B 14 May 2026 B Strategic Impact and Visibility v

Learning
linked to the [—
@ Objectives and Actions [ Drive Operational Excellence ] | tanc:lJ
. . Development Add objectives and actions to your plan L
objective or o =

Touchpoints - Add Actions to your Plan

o “# Do you want to create some actions now? You can expand on these later, leave blank if you want to do this later.
Review dates and touchpoints for your

plan

@ Review and Approve
See a summary of your plan

complete laterin

®

the following steps ...

+ Add more actions |

. ortfolio | e — o < Previous Step Save and Next Step >
Click ‘Save and Next e t e |
Step’ s |

EEE Previous Login: 14 May 2026




Creating a development plan

._m' Switch to C10
Add more objectives

View As:  Employee v ®

@ Development (PDR) [ view Timeine
ittt
h Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.
ere )
s
Dashboard

Create/edit plan

Competencies ) .
Overview and Timeline

Add Actions to
deliver your

Describe your plan and general timeline

Certificates

Talking Points

. . & Talking points to be discussed as part of

objective here
@ Objectives and Actions

Development Add objectives and actions to your plan

(POR) now or do it later

Acti b

. clions can pbe & —
ll n ked to a Saved Review dates and touchpeints for your
plan
%
1 H Career journey Review and Approve
objective or be kept © S,

Portfolio

as a stand-alone

.
action o (Sommn)

B | |

Documents

Click ‘Save and Next #
Step

& &8

References: € ViewHistory () View Competency &3 ViewPerformanceRating (& Update Progress

[ Add objectives to your plan

Do you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do this later

& Drive Operational Excellence | 14 May 2026 - 14 May 2026 ? @

+ Add more objectives ‘

« &' Add Actions to your Plan
“¢  Doyou want to create some actions now? You can expand on these later, leave blank if you want to do this later.

Start Date * End Date * Action template

o

14 May 2026 &) 14 May 2027

Action name 1 Link to this objective (optional)

Do not link to a objective (default)

[ Cancel

< Previous Step

Previous Login: 14 May 2026




Creating a development plan

Action Start and End
dates can be amended woo Y

ViewAs:  Employee v ® a

h ere ® Development (PDR) ( view Timetine

Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.

Os
Dashboard

.
A Ctl O n te I I I p late S C a n Create/edit plan References: 4D ViewHistory () View Competency & View PerformanceRating (£ Update Progress

&)

.
Competencies z 3
be selected using the @ o ctravs oyour i
Do you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do this later.

Describe your plan and general timeline

m Certificates
d ro p = d OW n e n u . ” Drive Operational Excellence | 14 May 2026 - 14 May 2026 ®
Talking Points & B ‘ % X
e ing points to be discussed as part of
+ Add more objectives |

he plar
Learning

C l M k (1 S A M ) o] Objectives and Actions
I C ave Ct I O n tO Development Add objectives and actions to your plan ««° Add Actions to your Plan

(PDR)

now or do it later Mg Doyou want to create some actions now? You can expand on these later, leave bial[f if you want to do this later.

stay on the page and

Touchpoints January
* . la
@ Review dates and tof] foints for your February Due icHon tempiate
a d d r r l O re plan March 2026 e 4 May 2027 e Schedule a 20-minute "Discovery Coffee” with a lead from a different department v
?:‘5 April
SareeEolney Review and Appr; < ViMay ¢ 2026 »
wif fJead from a different department. Do not link to a objective (default) v
See asummary of yd| ffan

S5 July u Fr Sat ‘
Or click ‘Save and Next ™ e | 12

4 October 8 9 10

’ o — November
o ( 1 i 15 16 17 (
@ Delete Plan | December | ¢ Previous Step| Save and Next Step >

18 19 20 21 22 23 24 -

& a8

Documents 25 26 27 28 29 30 31

vious Login: 14 May 2026




Creating a development plan

The list of objectives 8 ——
ShOW here ® Development (PDR) m

Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.

o
0s

Dashboard

n S 0 bj e Ct ive S a re Create/edit plan References: € ViewHistory () View Competency &3 ViewPerformanceRating (& Update Progress

Competencies

M Overview and Timeline [ Add objectives to your plan
S aV e e WI S o you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do this later
)

& Describe your plan and general timelin

M Certificates z e ' ~y-
Drive Operational £ 14 May 2026 - 14 May 2026 ~
p O p u ate I nto t e Talking Points five Qperational Excelicnce L/ 2y ® @

& Talking points to be discussed as part o
ﬂ M M M the plar
Ctl OI I ¢ LI l Ik to tI I IS g ‘ + Add more objectives \
. . 9 {m) Objectives and Actions
O b e Ct IVe d ro d OWI l Development Add objectives and actions to your plan ~&" Add Actions to your Plan
(POR) now or do it later ™¢  Doyouwant to create some actions now? You can expand on these later, leave blank if you want to do this later.
I I Ie I Iu & Touchpoints
C Start Date * End Date * Action template
CPDLog @ Review dates and touchpoints for your P!
plan
[
=)
Career journey Action name 1 Link to this objective (optional)

Review and Approve
li ¢ V X @ < Schedule a 20-minute "Discovery Coffee" with a lead from a different department  Donot link to s objective {defautt j
‘ I l See a summary of your plan =
C a e a e Drive Operational Excellence

S , ()
o - P
| & pelete plan < Previous Ste] save and NextStep >

B 1 B 1

Documents

EEE Previous Login: 14 May 2026




Creating a development plan

Both Objectives and
Actions will now appear
onyour profile, you can
add more from this view
too

Click ‘Save and Next
Step’

@ Switch to C10

Home

62

Dashboard

®

Competencies

&

Certificates

=4

Learning

w

Development
(PDR)

CPD Log

=

Career Journey

/|

Portfalio

o

B

Documents

5%

Development (PDR)

This area is where you can create and edit your plans, objectives, and actions to improve your competency.

Create/edit plan

©
®

Overview and Timeline

Describe your plan and general timelin

Talking Points

Talking points to be discussed as part of
the plar

References: < View History

() View Competency,

ViewAs:  Employee v

| Vview Timeline
- J

& View Performance Rating (2§ Update Progress

Objectives and Actions

Add objectives and actions to your plan)
now or do it later

Touchpoints

Review dates and touchpoints for your
plan

Review and Approve

See a summary of your plan

' Add objectives to your plan

Do you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do this later.

& Drive Operational Excellence | 14 May 2026 - 14 May 2026

« @« Add Actions to your Plan
M#  Doyou want to create some actions now? You can expand on these later, leave blank if you want to do this later.

49 Bchedule a 20-minute "Discovery Coffee” with a lead from a different department. | 5 jun 2026 - 14 May 2027

+ Add more objectives |
& @

+ Add more actions |

| & Delete Plan

Previous Login: 14 May 2026

L < Previous Step|

Save and Next Step >




Completing a development plan

Click ‘View Competency’
and the right-hand panel | B e )

Wl l.l. a p pe a r @ Development (PDR) ‘

Home This area is where you can create and edit your plans, objectives, and actions to improve your competency. Current 75?\
Advanced skills S |

82 Fun Job Roles
Dashboard
Data from your current FIRLLID | (
y Eomore v || > |

b

Assessment ar F— ) e cecies o your plan
e S S e a e a S Do you want to create some objectives now? You can expand on these and add actions later, leave blank if you want to do thif Gap Analysis Summary
) " ¥ ] p: yo
Describe your plan and general timeline Your competency level vs job requirement

S

W h e re a a b etwe e n S & Professional accreditation in IT security | 8Jun 2026 - 8 Jun 2026 Job
Talking Points Competency Current R ey
Eg Talking points to be discussed as part of n

current indicator and Job | e

Objectives and Actions

1 =4
Level Requirementwas | .5 wstopsovnsscreoesin | ({83) Add Actons o your
now or do it later # Do you want to create some actions now? You can expand on these later, leave blank if you want to do this later.
identified will be listed. ®

Development Touchpoints 49 Schedule a 20-minute *Discovery Coffee" with a lead from a different department. | 8 jun 2026 - 8 Jun 2027
(POR) @ Review dates and touchpoints for your

This assists you in :
building in an objective or - @
action to close the gap

H A
Into your I DP Portfolio
-

B Previous Login: 8 Jun 2026

s )

CPD Log @ Review and Approve 8 Jun 2026

See a summary of your plan Action name 2 Link to this objective (optional)

Career journey. Do not link to a objective (default)




Creating a development plan

Using the Touchpoint drop
down select the type of
meeting. The first one
should always be the o]t plan s © Vorthiwy D MawConpaney 4 MewPutormanaion @ Vs P
‘Kick-Off’ template where v 6.5

‘&' Switch to €10 ViewAs:  Employee @ fa) @

@ Development (PDR)
Home

This area is where you can create and edit your plans, objectives, and actions to improve your competency.

you agree with your -
Manager to approve the . S D ﬁ
plan. Dates can be v | [+ ) :

amended using the . h
calendaricon e
mmary of your pl

Step 4 is highlighted for
you to add Touchpoints

nnnnnnnnnn

Click ‘Save and Next Step’  «




Creating a development plan

Once saved more P
Touchpoints will appear

View As:  Employee v

Development (PDR) [ view Timeiine |

f Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.
oryouto a dd .
Dashboard .
Create/edit plan References: <O ViewHistory [ View Competency 423 View Performance Rating (&} Update Progress

@

Competencies ) .
ates can be amended to .
Touchpoints
Describe your plan and general timeline »
. . . G
suit your diary using the
Talking Points
. . < Touchpoint 1 7]
. =g alking points to be discussed as part of
the plar
calendar icon . Tempse Touhpon e
Touchpoint | Kick-Off Meeting ~ Kick-off Meeting 18 May 2026 ]
@ Objectives and Actions
Development ° Add objectives and actions to your plan
(PDR) now or do it later & Touchpoint 2 o]
January
& Template Touchpoint 2 ey
oty euchpolne Touchpeint | Quarterly Review v Mid-Point Review Mareh 4 May 2026 e
Dlog Review dates and touchpoints for your e
plan ) . P
o - + Add more touchpoints “ v May r 2026 >
=3 L
June
Career journey @ Review and Approve Mo b ” ;. sur
See a summary of your plan

& | S
September
Portfolio ) N 4 October 8 9 10

| & Delete plan

~ n Hovarbeg , 15 16 17 '

December
o 18 19 20 2 2 23 24
25 26 27 28 29 30 n
5
Documents

533 Previous Login: 14 May 2026




Creating a development plan

Once saved Touchpoints - J v o« 0 0 @
can still be amended or ® Development (PDR) ((vewTimeioe

Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.
deleted 59
s
Dashboard .
Create/edit plan References: € ViewHistory  (Z) View Competency &3 View PerformanceRating (2} Update Progress

Competencies

More touchpoints canbe Q@ I WD
added by clicking here

Touchpoints

Certificates

Talking Points

. & Touchpoint 1
= Talking points to be discussed as part of
the plar .
Learning ’ Template Touchpoint 1 Date *
Touchpoint | Kick-Off Meeting ~ Kick-off Meeting 18 May 2026 &)

. ¢ P {m) ° Objectives and Actions
Click ‘Save and Next step’ == e | | S .

Template Touchpoint 2 Date *
o Touchpoints Touchpoint | Quarterly Review v Mid-Point Review 12 Aug 2026 e
Plog Review dates and touchpaints for your
plan
° \ )
=) & Touchpoint 3 0]
Career Journey "
@ Review and Approve Template Touchpoint 3 Date *
See a summary of your plan
Touchpoint | End-Point Review v End-Point Review 3 May 2027

Portfolio
+ Add more touchpoints
o R (
| i Delete Plan < Previous Stf Save and Next Step >
Documents

EEE Previous Login: 14 May 2026




Reviewing a development plan

You now will review
your plan scrolling
down the page. View
allitems you have
completed and then
click ‘Save plan’

i

e
@
Jorr

02

Dashboard

Development
(PDR)

Switch to C10

Development (PDR)

This area is where you can create and edit your plans, objectives, and actions to improve your competency.

Create/edit plan

Overview and Timeline

Objectives and Actions

-

Review and Approve

See a summary of your plan

Review and Approve

Plan Done

References: <0 View History & View Competency &% View Performance Rating

(O Approved by employee

ViewAs: Employee v

View Timeline

(& Update Progress

IDP

Timeline

Start date

14 May 2026

Summary
Plan template

IDP 2026

Your manager

Plan description

365 day/s

Plan name

IoP

Development is the process of growth, advancement, or positive change, transforming from one stage to a more
complex or advanced one. It entails, for example, economic growth, human maturation, and technological
progress. Synonyms include evolution, expansion, maturation, elaboration, and improvement. Usage examples
include economic development, software development, and human development.

Previous Login: 14 May 2026

End date

14 May 2027

-



Approving a development plan

This is the view (Current
plan) on log in showing . m— pr—
the timeline you created

y 59 Please remember to approve the agreed plan Not yet Approved by manager |

. ﬂ ID-P bl H Today < APR 2026 - SEPT 2027 >

Th e Re d Re mln de r Ba r “‘”“‘”“ A Started 1 Apr 2026 (ongoing for 43 days, 364 days to gol) ‘\Ll ‘*‘ ‘*‘
Will Stay I'n Vie W un til th e rw[G:i(M Plan 'i a . ‘ ’ : APR MAY JUN JuL AUG SEP ocT NOV DEC JAN FEB MAR APR MAY JUN JuL AUG SEP
plan has been approved =,

@' Switch to C10 ViewAs:  Employee @ s @

000 ¢ IO 18 May 2026: Kick-off Meeting
by yo u @ )00 <> 12 Aug 2026: Mid-Point Review
Development
(PDR) )00 < 3May 2027: End-Point Review
& )00
CPD Log

Click ‘Approve plan as

omad department.
o
< .
E m l: E E b Career Journey &£ Add new Objective +
I y €9 Add new Action +
Portfolio

The Red Reminder Bar “
will not show once "=

a p p rove d ) 53 Previous Login: 14 May 2026




Updating a development plan

To update click in the

plan and 3 dots on the . J— e e =) @ & @
ri g h t Development (PDR)

( + Create a new Plan
Home This area is where you can create and edit your plans, objectives, and actions to improve your competency. :
Y
Dashboard u 4 o —
| © Today | [ < | mav2026-ocT2027 | > |
64 days to go!) S £
rom the menu select ®

Competencies Planl} JIAV JUN JuL AUG SEP ocr NoOV DEC J;‘i;‘l FEB MAR APR MAY JUN JuL AUG SEP ocr
¢ I —
Update progress &

Update Progress
Certificates

Add Touchpoint

< O 9)Jun 2026: Kick-off Meeting
(2
PO ] View Performance Rating §
Volunteer to lead a "Post-
e €9 Mortem® or project review
Learning session.
& Add new Objective L
Development 47 Add new Action < 2
(PDR)

&

CPD Log

&

Career |

S

urney

EB

Portfolio

Previous Login: 3 jun 2026




Updating a development plan

The right-hand panel
will slide out, you can
update progress from
this view

If you make any
changes the ‘Save
Progress’ will turn
Blue and you will have
to click complete the
update

Switch to €10

@

Home
.
69
Dashboard

Competencies

®

Certificates

&

Cross-review

| =3

Learning

@

Development
(PDR)

&

CPD Log

=

Career journey

&

Portfolio

Development (PDR)
This area is where you can create and edit your plans, objectives, and actions to improve your competency.

F

Plan Items

IDP ~
Started 1 May 2026 (ongoing for 34 days, 364 days to gof)

2026 2027
MAY JUN JuL AUG SEP ocT NOV DEC JAN FEB MAR APR MA

% Talking Peints 000
~ ¥ Touchpoints

& Kick-off Meeting 000 ¢ > 9Jun 2026: Kick-off Meeting

& Drive Operational Excellence (000 .

Volunteer to lead a “Post-
47 Mortem® or project review
session.

000

& Add new Objective

7 Add new Action

=R

Plan Progress
iop

Plan Done / Sign-off =
Approved by Employes
4Jun 2026

Development

1opP D G O

Agreed Ongoing Done

0—0—0
Agreed Ongoing Done
0—-0—0
Agreed Ongoing Done

O0—0—0

Agreed Ongoing Done

- ® .

Agreed Ongoing  Done

Agreed Ongoing Done

Talking Points

O Kick-off Meeting

&£ Drive Operational Excellence

Volunteer to lead a "Post-
49 Mortem" or project review
ssssssss

Previous Login: 3Jun 2026




Updating a development plan

To update individual

. ‘ Switch to €10 Touchpoint
touchpoints, =

H® gwel?pv;neent i te and edit your plans, objectives, and actions to i you t 5“‘":"” ' 26 o
M M M ome is area is where you can create and edit your plans, obj , and actions to improve your competency. 18 May 2026 8
Objectives or Actions :

C li C k O n t h e t it le f ro m S r :::e:| Apr iozswngomg for 43 days, 364 days to gol) : Tmt:::iom” KKKKK o

th i S Vi eW a n d th e p a n e l Comsi_iﬂdes = ;ovz; MAY  JUN  JUL  AUG  SEP  OCT  NOV  DEC ::: FEB APR Hick:ofiMeeting

25 Talking Points 00 ¢

. ll E—a ‘ ) Comment ‘ B3 Document
Wit appear - ey [~ ]
O Kick-off Meeting 00 ¢ 18 May 2026: Kick-off Meeting ‘
Delete

e S MKEpolitReview OR4 & 12 Aug 2026: Mid-Point Review ‘
Here you can add a ® o oo
Dev(e:;’:;\em ~ & Drive Operational Excellence @ . E

comment or upload a

& 47 “Discovery Coffee" with a lead 00 ol
= from a different department.

document and click
[4 b G %6 9 Add new Action
S a V e areer Journey

You can add endless o

comments, but cannot | .2 . __. s daind
edit one once saved & Sy




Updating a development plan

. . &» Switch to C10 ViewAs: Employee v ® Q @
On log in you will now , y
® Development (PDR) ( + createaneweian |

h ave t h i S V i e W to y O u r Home This area is where you can create and edit your plans, objectives, and actions to improve your competency.
. Y
C u rre nt p la n 9 If you S A IDERCI / () Today: \:\ APR 2026 - SEPT 2027 \T\

have more than one ...
plan use the drop- a8 o

down arrow to view =

Learning O Mid-Point Review

SEP ocT NoOv DEC JAN FEB MAR APR MAY JUN JuL AUG SEP

K> 18 May 2026: Kick-off Meeting

{12 Aug 2026: Mid-Point Review

a n d Se l.e Ct O n e {m) O End-Point Review 000 : <& 3May 2027: End-Point Review

DQVTLDD‘;TE"‘ ~ & Drive Operational Excellence. OO0 .

Schedule a 20-minute

CPD Log

You can always add
objectives and new

BB

actions from this view  ««

=]

Documents

a83 Previous Login: 14 May 2026
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